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Ref: B2K/TIMA/MUM/RB/003/2026-27 luly 16, 2026

The Chairperson

Placement Office

indian Institute of Management Ahmedabad,
Vastrapur, Ahmedabad,

Gujarat— 380 015

Dear 5ir,

Re: Audit of Placement Report for 2026 placements of full-time one-year Post
Gradusate Programme In Management (MBA-PGPX)

We have audited the data related to remuneration, function & location as presented in the
Placement Report prepared by M Ahmedabad for the final placement (based on the offers
received and accepted on campus) of the 2026 batch of Ful-time one-year Post Graduate
Programme in Management (MBA-PGPX] of Indian Institute of Management Ahmedabad (lIMA).

The preparation of the Placement Report is the responsibility of 1M Ahmedabad. Our
responsibility ks to validate the information relzted to remuneration, function & location as
provided in the report with the relevant documentation and comment on the conformance of
those with the Indian Placement Reporting Standards {IPRS) Revision 2.2

[

In this context, we confirm the following:
1. For the purpose of the audit, we have obtained all the information and explanations
which to the best of our knowledge and belief were necessary. In our opinfon, the
Placement Repert complies with the Indlian Placement Reporting Standards Revision 2.2,

12 The walidstion of information presented in the report is based on communication
received by IIMA from recruiting companies. B2K Analytics (formerly known as
Brickworks Analytics) has not independently sourced any information or documentation
diréctly fram the recruiters,

3. We have verified the information with respect to remuneration, function & lecation
prasented in the report with the communication received by |IMA from the recruiters,

a. The information has been categorised as best as possible under different salary
heads as given in the IPRS Revision 2.2; where a break-up was not available, the
salary has been consldered only as "Madmum Earning Potential',

B2K Analytics Private Limibed
{Farmerly Brickworks Anstytics Pyt Lid)
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b. The data points mentioned under different salary heads are representative of
aggregate salary components offered to the candidates,

¢ ESOPs for some students have not been considered because monetary value could
not be assigned to the same.

d. Long-Term benefits (to be paid after twelve months) like ESOPs, retention bontis
and any other long-term benefit to be paid after the first year has not been
considered for the calculstion of MEP.

e. We have considered the amount of gratuity in the calculation of MEP even though
it is payable after 5 years of continuous service as this amount was not ssparately
awvajlable for all the candidates,

f. Wherever information was missing reasonable assumptions have been made.

4. The acceptance of offers and the number of students opting out of the placement
process has been established through written communication from those students,

5. Out of 156 students eligible for placements, 17 students opted out of the placement
process,

6. We have only audited the data related to remuneration, function & location in the
placement report and not the report's overview section, which explains the placement

B2ZK Analytics Private Limited
{Farmerly Brivkvearics Analytics Pve. L)
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Overview

The placement process for the 2026 graduating batch of the MBA — PGPX (One Year MBA) at |IM
Ahmedabad concluded successfully in June 2026. The process commenced in the last week of November
2025 with a concentrated four-day hiring event, followed by rolling placements through to June 2026. The
twentieth cohort of the PGPX batch comprised participants with 4 to 22 years of diverse industry and
functional experience. Reflecting this diversity and depth, recruiters offered opportunities primarily in
middle and senior management roles across sectors. This year saw a strong demand for roles in Consulting,

Finance, Technology, Pharma FMCG, E-commerce, Conglomerates and Startups,

True to it's tradition, companies continued to place their trust in the program’s talent pool, extending offers
far key strategic and leadership roles such as Vice President, Associate Director, Associate Vice-President,
Program Head, Product Head, Consultant, Senior Manager, Product Manager, Client Partner, and
Operations Manager. 200+ companies participated in the placement process, making over 300+ offers.
Notably, the participation of around 65 new companies engaging with the programme for the first time

reflects the growing recognition among leading employers.

Firms that visited PGPX placement are Accenture, Accordion, Alvarez & Marsal, Apple, Amazon, CRISIL, CRIF,
Eli Lilly, Evam Labs, EY GDS, EYP, Fabindia, FinlQ, Flipkart, Genpact, Hexa Climate, Infosys Europe, 1BM,
Indegene, Kimbal, L'Oréal, Mahindra & Mahindra, Mastek, Max Healthcare, McKinsey, BCG SEA, Deloitte,
PwC, KPMG, NTT Data, Persistent, Reach Mobile, Refy9, Reliance Industries, Reliance Consumer Private
Limited, RPG-KEC, RPG-Zensar, SEDEMAC Mechatronics, Sutherland, Tata Consumer Private Limited, TE
Connectivity, TV5S Motors, Torrent Pharma, TCS, UnifyApps, Par Technologies, and UBS Financials among

others. Accenture, Amazon, Eli Lilly, EY, Fin 1Q Consulting, Genpact and NTT data were the firms that made

the highest number of offers.

The IPRS Initiative

The Indian Placement Reporting Standards (IPRS) is an initiative that aims to provide transparency and

authenticity in placement reporting across 8-schoals, through the means of audited placement reports.

Please visit the |PRS website to know more.

I Ahmedabad would like to thank all its recruiters for their participation in the year’s placement process

and their co-operation with the IPRS Initiative




1. Classification of Students
1.1 Classification of the Entire Placement Pool

Categories

Number of

| 1. Number of students aligible for placements

1a. Number of students graduating in 2026

1b. Number of ITEC® Programme Scholars

1c. Number of students returning from Placement Holiday

°| 8| & B

2. Number of students who did not seek placement through the institute

Za. Company-sponsored or alresdy employad

Zb. Continuing eddcation

Zc. Postponing job search/seeking placement holiday

2d. Entrepreneurship {Starting a new business)

Ze. Returning to / joining family business

2. Seeking placement outside the campus placement process

3. Total who sought Placements through the institute

4. Total offers acceptad

5. Number unplaced, if any

Tahle 1.1 : Classification of the entire placement pool

* “tndian Tevhicol and Ecomamic Cooperation (ITEC) Frogromme Schoistip recipients are portipipants from developing

countries who refurn fo their respective motions post sveeessful completion of the progromme,

TR | RAJESH SHARMA

For Indian Institute of Management Ahmedabad




2. Sector-wise Classification

Sector

humber of offers accapted

International

;

Automotive

Banking, Financial Services and Insurance (BFSI)

Conglomerate

Consulting

Consumer Goods (FMCG)

Erwironment & Energy

Infrastructure

IT Consulting

IT Services

Manufacturing

Onfine Serviges

Pharmaceutical/Haalthcare

Rezsil

Total

‘ENEHhEﬂﬂmngmgw

Table 2.1 : Classification of offers based on sector
3. Function-wise Classification

Mumber of offers accepted

International

Enuuqurmntqpi

Enmsuugﬁm:mpi

Table 3.1 : Classification of offers based on function

A9 971 | RAJESH SHARMA
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4. Locatlon-wise Classification
4.1 Classification of offers based on locations
No. of offers
Location st
Domestic/ PAN India 132
Western Europe 2
Total 134

Tabia 4.1 : Classification of oifers based on locations

5. Salary Data
5.1 Salary Heads = Domestic (INR)
Salary Head Min Max Mean Median | Data
Fixed Yearly Cash Componant 23,55,288 | 70,52,000 | 33,63914 | 32,16,250 132
One Time Cash Component 50,000 | 14,50,000 | 3,333,750 | 2,00,000 88
Total Guaranteed Cash Component | 24,00,000 | 70,52,000 | 3586414 | 34,87,600 132
Maximum Eaming Potential 2550,000 | 86,00000 | 4147612 | 3777778 132
Table 5.1 : Classification of salary heads — Domestic
5.2 Salary Heads - Intemational (USD)
Salary Head Min Max Mean Median Data
Fixed Yearly Cash Component 95,145 95,145 95,145 95,145 2
One Time Cash Component - - - = -
Total Guaranteed Cash Component | 95,145 95,145 95,145 95,145 2
Maximum Earning Potential 114,220 | 114220 | 134220 | 1,34220 2

Description of Salary Heads

time cash benafit mostly at the tme of joining.

For Indian & Ahmedabad

Tahie 5.2 : Claszification of salary heads - International
* For Imtemnational solaries, off conversions fo USD are mada os per closing rates aon 30° June, 2006,

2. One-time Cash Payment: This head indicates the value of the remuneration given to

1. Fixed Yearly Cash Component: This is a total of the annual basic salary and additional guaranteed cash
components, These additional components include cash payments and sllowances that are part of the
annual package. The term guaranteed signifies that the amount is certain unless there is an owerall pay
revision, The components faliing under this salary head are final and are not related to performance,

7
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3. Total Guaranteed Cash Component: This is the sum of fixed yearly cash component and one-time cash
COomponent.

4. Maximum Earning Potential: This is the sum of total guaranteed cash component, maximum possible-
linked variable pay and all other components of salary that are a part of the offer.This can include £S0Ps,
relocation allowances, long term compensation such as PFs and other perks as well.

5.3 Salary Statistics at Purchasing Power Parity (PPP)

Salary in USD at PPP* Min Max Mean Median Data
INR salary (Total Guaranteed Cash
Component) 119,462 3,51,020 178,517 1,73,599 132
Nor-INR salary (Total Guaranteed
Cash Component)
Combined INR and Non-INR Salary
{Total Guaranteed Cash 1,17.324 3,51.020 177,604 172852 i34
Component)

INR salary (Maximum Earning 133

porentiay Y ETUMENTIE | 1a0845 | 140845 | 140845 | 14085 | 2

Combined INR and Non-INR Salary

ﬂﬂmlﬁ'ﬂ“m Eﬂﬂ'lh‘_;! ot Ihu Lm 4:“-'9?4 2.55.472 1;55,?53 m
Tahle 5.3 : Safary Statistics st PPF adjusted exchange rates

*As per the PPP conversion rate for 2025 for olf the avalloble currancies from the Workd Development Indicotors

(WD) datobase of the World Bank. Date is sourced from

EPP comverslon facior. GOP (LOU sor international $1 - indiz | Data (worldbsnk o)

1,317,324 1,17,324 1,17,324 1,17,324 2

qé@“
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5.4 Combined Salary Statistics in INR
Satary Head Min Max Mean Median Data
Fined Yearly Cash Component 2355288 | 8984738 | 3447807 | 3258750 134
One Time Cash Component 50,000 1450,000 | 3,33,750 2,00,000 85
Total Guaranteed Cash Component | 24,00,000 | 89,84,738 | 36,66.986 35,00,000 134
Maximum Eaming Potential 325,50,000 | 1,07,85000 | 42.46,692 | 3800002 134
Table 5.4 : Combined Saiary Statistics In INR
5.5 Sector-wise Classification of Salary — Domestic {INR)
5.5.1 Fined Yearly Cash Component
Sector Min Max Mean Median Data
Automotive 3145000 | 3400000 | 32,30,000 31.45,000 3
Banking, Financlal Services and
Insurance (BFS) 25,550,000 | 38,00,000 | 3441,067 | 3536862 14
Conglomerats 28,70,000 | 70,52,000 | 43,48400 | 40,00,000 5
Consulting 23,55288 | 40,00,000 | 31,854,387 | 33,75.000 14
Consumer Goods {FMCG) 27,00,000 | 38,00,000 | 3258043 | 33,00,000 8
Environment & Energy 2800000 | 3000000 | 2900000 | 2900000 2
Infrastructure 45,00,000 | 4500000 | 4500000 | 45,00,000 1
IT Consulting 23,55,300 | 40,00000 | I948916 | 28,00,000 30
IT Services 27,227,273 | 60,00,000 | 40,48,144 | 42,00,000 16
Manufacturing 26,00,000 | 32,00,000 | 29,02,868 | 29.05,736 4
Online Services 2496698 | 50,00,000 | 3264771 | 32,15000 7
Pharmaceutical/Healthcara 27,90,000 45,00,008 36,21,089 | 3700000 16
Retall 30,00,000 | 30,00,000 | 30,00,000 | 30,00,000 2
Table 5.5.1 : Sector-wise Classification of Fixed Yearly Cash Component — Domestic
5.5.2 One-time Cash Payment
Sector Min Mian Mean Median Data
Automotive 3,00,000 3,00,000 3,00.600 3,00,000 3
Banking, Financial Services and
i (BFSI) 2,00,000 3,00,000 1,27,000 2,00,000 5
Consulting 1,00,000 2,00,000 1,39,474 1,00,000 19
Consumer Goods (FMCG) 2,00,000 | 3,00000 | 220,000 | 2,00,000 5
Environment & Energy 1,060,000 2,00,000 _1,50,000 1.50,000 2
infrastructure 13,50,000 | 13,50,000 | 13,50,000 | 13,50,000 1
1,75,000 3,00,000 2,29000 | 2,00, 1

T
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IT Services 50,000 2,00000 | 177273 | 2.00,000 11
Manufacturing 4,00,000 | 400000 | 400000 | 4,00,000 1
Online Sarvices 80,000 | 14,50,000 | 993333 | 14,50,000 6
Pharmaceutical/Healthcare 2,00,000 | 1175000 | 7,850,000 | 6,50,000 10

Table 5.5.2: Sector-wise Oassification of One-time Cash Payment - Domastic
5.5.3 Total Guaranteed Cash Component

Sactor Min Max Mean Median Data
Automative 34,45,000 | 37,00,000 | 35,30,000 | 34,45,000 3
mﬂmf Sesvices and 27.66,905 | 40,00,000 | 3522139 | 3536362 | 14
Conglomerate 28,70,000 | 70,52,000 | 4348400 | 40,00,000 S
Consulting 24,00,000 | 41,00000 | 32,94804 | 3885002 | 24
Consumer Goads (FMCG) 20,00,000 | 40,00,000 | 33,95,543 | 34,63,570 3
Environment & Energy 30,00,000 | 31,00,000 | 30,50,000 | 30,50,000 2
Infrastructure 58,50,000 | 5850,000 | 58,50.000 | 5850,000 1
IT Consulting 25,19,988 | 42,00,000 | 31,39,750 | 30,00,000 | 30
IT Services 27,27,273 | 62,00,000 | 41,70,019 | 44,00,000 | 16
Manufacturing 26,11,472 | 32,00000 | 30,02.868 | 31,00,000 4
Oniine Services - 25,76,698 | 50,00,000 | 41,1699 | 45,865,000 7
Fharmaceutical/Healthcare 3190000 | 4910340 | 41,14839 | 4086513 16
Retail 30,00,000 | 30,00,000 | 30,00,000 | 30,00,000 2
Table 5.5.3 : Sector-wise Clexsification of Total Guarantesd Cash Companent— Domestic
5.5.4 Maximum Earning Potential
Sector Min Max Mean Median Data

Automotive 40,00,000 | 43,00,000 | 41,00,000 | 40,00,000 3
I'::;"‘@T:ﬂ“ﬁ“'m“ 31,65,000 | 40,79,200 | 36,01610 | 3536862 | 14
Conglomerate | 3500000 | 86,00,000 | 53,12,500 | 50,00,000 5
Consulting 25,550,000 | 53,000,000 | 4L62,718 | 4607547 | 24
Consumer Goods {FMCG) 34,00,000 | 47,00,000 | 39,86,251 | 40,70,000 8
Environment & Energy 30,00,000 | 35,50,000 | 32,75,000 | 32,75,000 2
Infrastructure 58,50,000 | 5850000 | 5850000 | 58,550,000 1
IT Consulting 27,99,996 | 54.30,000 | 3879843 | 3744498 | 30
IT Services  30,00,000 | 7340000 | 4785144 | S0,20631 | 16
Manufacturing | 3000000 | 3334171 | 3183543 | 3200000 | 4
Online Services 31,25,671 | 50,00,000 | 4403103 | 48,44,948 7
Pharmaceutical/Healthcare 35.00,000 | 54,71,340 | 4417439 | 4553913 | 16 |
Retal 34,06,000 | 3406000 | 3406000 | 34,065,000 2

T&!;‘: Sector-wise Classification of Maxdmum Earning Potential- Domestie

m
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5.6 Function-wise Classification of Salary — Domestic (INR)

5.5.1 Fixed Yearly Cash Component
Function Min Max Mean Median Data
Analytics 3150,000 | 31,50,000 | 31,50.000 | 31,50,000 p |
Business Development 28,88,500 | 60,00,000 | 43,41,571 | 45,00,000 7
Consulting 2355288 | 4113261 | 3146672 | 31,17.600 a4
Finance 38,00.000 | 38,00,000 | 38,00,000 | 38,00,000 3
General Management 2550000 | 4500008 | 3429763 | 37,00,000 13
Product/Category Management 24,96,698 | 50,00,000 | 32,49,614 | 33,18.257 20
| Program Management 3145000 | 4500000 | 3386429 | 3215000 7
Project Management 28,00,000 | 32,00,000 | 30,00,000 | 3000000 p |
Sales/Marketing 27,00,000 | 50,00,000 | 36,25,115 | 35,36,862 15
Strategy 25,19,988 | 70,52,000 | 36,66,499 | 32,00,000 B
Supply Chain/Operations 28,00,000 | 3200000 | 1893588 | 28,00,000 8
Table 5.6.1 : Function-wise Classification of Fixed Yearly Cash Component — Domestic
5.6.2 One-time Cash Payment
Function Min Max Me=n Median Data
Business Development 50,000 3,00,000 1,92,857 | 2,00,000 7
Consulting 1,00,000 3,00,000 1,95,714 2,00,000 3s
Finance 2,00,000 2,00,000 2,00,000 2,00,000 3
General Management 100,000 4,00,000 2,45,000 2.35,000 3
Product/Categary Management 80,000 11,755,000 5,127,188 4,12 500 16
Program Management 300,000 | 1450000 | 11,07,143 | 14,50,000 7
Project Management 175000 | 175000 | 175000 | 1,75,000 1
Sales/Marketing 2,00,000 3,00,000 2,12,500 2,00,000 8
Strategy 3,00,000 | 400000 | 350000 | 3,50,000 2
Supply Chain/Operations 1,75,000 2,00,000 1,79,167 | 1,75,000 6
Table 5.6.2: Function-wise Classification of One-time Cash Payment - Domestic
5.6.3 Total Guaranteed Cash Component
Function Min Max Mezan Median Data
Analytics 31,50,000 | 31,50,000 | 31,50,000 | 31,50,000 1
Business Development 31,858,500 | 6200000 | 4534429 | 47,00000 7
Consulting 2400000 | 4313261 | 3302351 | 3238750 a4
Finance 40,00,000 | 4000000 | 40,00,000 | 40,00,000 3
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Ganeral Management 27,66,905 | 46,00,008 | 3486301 | 37,00,000 13
Product/Category Management 45,76/698 | 51,00,000 | 36,71,384 | 33,550,002 20
Program Managament 3445000 | 5350000 | 4493571 | 4565,000 7
Project Management 29,75,000 | 32,00,000 | 3087500 | 30,87,500 2
Sales/Marketing 27,47,003 | 50,00000 | 37,14589 | 3535862 19
Strategy 35,15,988 | 70,52,000 | 3753999 | 33,80,000 8
Supply Chain/Operations 29,75,000 | 32,00,000 | 3027963 | 29,75,000 8
Tabile 5.6.3: Function-wise Classification of Total Guarantesd Cash Component — Domestic a
5.6.4 Maximum Eaming Potential
Function Min Max Mzan Median Data
Analytics 35,00,000 | 35,000,000 | 3500000 | 35,00,000 1
Business Development 37,50,007 | 73,40,000 | 52,553,795 | 55,356,000 7
Consulting 25,50,000 | 54,80,000 | 41,26591 | 38,50,002 44
Finance 40,79,200 | 40,79,200 | 40,79,200 | 40,79,200 3
General Management 30,00,000 | 52,62500 | 3781147  37,12,000 13
Product/Category Managameant 32,00,000 | 60,558,985 | 4182276 | 35,00,002 20
Program Management 35,00,000 | 58,50,000 | 46,74340 | 48,44,548 7
Project Management 32,00,000 | 3500000 | 3350000 | 33,50,000 2
Sales/Marketing 34,00,000 | 53,75,000 | 41,35149 | 40,70,000 19
Strategy 27,99,996 | 2500,000 | 44,01,500 | 3850,000 B
Supply Chain/Operations 30,00,000 | 37,00,000 | 3425000 | 35,00,000 8
Table 5.6.4: Fenction-wiza ClassHication of Maximum Earming Potential = Domectic
5.7 Sector-wise Classification of Salary — International (USD)
5.7.1 Fixed Yearly Cash Component
Sector Min Max Mean Median | Data |
T Consulting 95,145 95,145 95145 | 195145 2
Table 5.7.1 : Sector-wise Classiication of Fined Yearly Cash Component — international
5.7.2 Total Guaranteed Cash Component
Sector Min Max Mean Median Data
IT Consulting 85,145 95,145 95,145 95,145 2
Table 5.7,2 : Sector-wise Classification of Total Guarant=ed Cash Component — Intemnational
5.7.3 Maximum Earning Potential
] Sactor Min Max Mean
|IT Consulting 114220 | 1,14,220 | 1,14220

Tabie 5.7.3 : Sector-wise Classification of Maximum Earming Potential - Intermation
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5.8 Function-wise Classification of Salary - International (usD)

5.8.1 Fixed Yearly Cash Component
Function Min Max Mean Median | Data
Business Development 95,145 95,145 95,145 95145 | 2
Table 5.8.1 : Function-wise Classification of Fixed Yearly Cash Component = Intermational
5.8.2 Total Guaranteed Cash Component
Function Min Max Mean Median Data
Business Development 95,145 95,145 95,145 95,145 2
Table 5.8.2 : Function-wise Classification of Total Guaranteed Cash Component = International
5.8.3 Maximum Eaming Potential
Function Min flax Mean Median Dat=
Business Development 1,14,720 1,14,230 1,14,220 1,14,220 2
Table 583 ; WWHME&&‘M*IM
5.9 Location-wise Classification of Salary — International (USD)
5.9.1 Fixed Yearly Cash Payment
Location Min Max Mean Median Data
Western Europe 85,145 95,145 95,145 85,145 2
Table 5.9.1 : Location-wise Classification of Fixed Yearly Cash Payment - International
5.9.2 Total Guaranteed Cash Component
Location Min Max Maan Maodlan Data
Western Europe 95,145 95,145 95,145 85,145 2
Tabbe 5.0.2 : Loration-wise Classification of Total Guaranteed Carh Componant - Intemational
5.9.3 Maximum Earning Potential
Locatien Min | Max Mean | Median | Data
Western Europe 1,314,220 1,14,220 1,14,220 1,14.220 2
Table 5.9.3 : Location-wise Classification of Maximum Earning Potential - Intermational
———,
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5.10 Location-wise Classification of Salary — Domestic (INR)

5.10.1 Fixed Yearly Cash Payment
i Location Min Max Mean Median | Data
mw 2355288 | 70,552,000 | 3363914 | 3216250 | 132
Tﬂhm:mmim Yearly Cash Payment - Domestic

5.10.2 One-time Cash Payment

Location 1 Min Max Mean Median | Dats
oo 50000 | 1450000 | 33375 | 200000 | 88

Table 5.10.2 : Location-wise Classification of One-time Cach Payment — Domestic

5.10.3 Total Guaranteed Cash Component

Location Min PMax Mean Median Data
S Kamony 2400000 | 7052000 | 3585410 | 3487600 | 132

Table 5.10.3 : Location-wise Gassification of Total Guaranteed Cash Component — Domastic
5.10.4 Maximum Earmning Potential

Location Min M Mean Meadian Data
mw 25,50,000 B6,00,000 4147612 | 37,717,778 132

Table 5.10.4 : Location-whe Classification of Manimum Earning Potentisl - Domestic

6. Campliance Statement

This placement report has been prepared as per the Indian Placement Reporting Standards
Revision 2.2*, The Instances where the report deviates from the standards and the reasons for
them are mentioned below:

Deviation from the standards Reason
Nons N/A
Table 6.1: List of deviations from standards with reasons
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