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Message from the Chairman,
Manoj Kohli

As we graduate the Cohort of 2025, | couldn't be prouder This yeor, we've pushed boundaries once g
expanding cur global recognition, strangthening our vanture ecosystem, and helping studants step ind
the most dynamie reles in business todoy

Here aore some of my key highlghkts from this vear

¢ Bornmed prastialous memberships in leading globol accraditotion hodies - AACSB, EFMD Glebal, am
Label, reinforcing our measurableimpoct and internationol guality standards

¥ Won the ET Excellence in Education Award for [ncubotion & Stortup Ecosystem (2025), and the Inst
Excellence Award ot the 25th Waorld Educatian Surnmit, Bubal Pratham was dlso awarded the BW |
Entreprenaur of the Yeor Award alangside Pramath Raj Sinha (IS8, Ashoka), Ashok Chouhon [AmMIit
Raj Kurmar (OP Jdindal).

© Studenis took on senior strategic rales thizs vear with 23 placements across Founder's Office, Chief
and Elf positions, including 11 Chief of Staff roles. Our dato enthuswsts alse thrved, with 12 placem
Dota roles, Including 5 as Data Scientists.

v Anatherstrong vear in Quick Commerce. Companias such as Flipkart, Zomato, Blinkit, ond Zepto ts
axternded 39 offers to our students,

= Mosters' Union ranks among the top Indian B-schools in averoge CTC for the 2025 hotch (¥33.39 LF
regords the hinhest share of Internationol offers in the country ot - 20%.,

= International and International Remote Placements soored to 30 offers - more than all tha lIMs sor

plagernants Thisis aritical for us reaching for.o Lop 10 rank globally aver the next faw vears




Message from the Director - Corporate
Engagements, Abhishek Kaul

It's ¢ proud moment for all of us at Mastsrs' Unlon as we present the Careers Report for the Cohort of
repoit goes beyvond numbars and plocemants as it reflacts our ambition, our outcomes, and mast imp
the aspirations of aur students taking flight, both in Indio and acrogs the globe

Our glabol presence reached new halahts this year, with 30 international & remote plocements acros:
scanamic corridors, Including the Middie East, Europe, and Marth Amsrica. The number of iInternation
generagted surpassed those ol IM Alhmedabad, Bongalors, and Caleutta combingd. The average CTC |
international offers stood at T64 LPA.

Supported by world-class faculty, glebal industry partnershigs, and o strong intgrnational studant cor
our graduotes are stepping Into purpose-driven, cross-border roles that exemplify giobal readiness.

233.39 LPA >80% 30

Average CTC for Cohort '25 Students securing advances Intzrnational (13) & res
placemeants - first salary {17) offers ganarated
credited befors grogram end thon all Indian B Scho

4 Offers>Z1Cr ©54.80 LPA 64

tlarking strong Avaroge CTC tor the Totol campus drives. F
compeansation figures Top 25% afthe Cohort intermational campus
Abu Dhabi leading to |

55 New Marquee Brands

First time hirlng ot Mastars’ Union by global brands such as M
World (Dubai), IMC (Abu Dhabi), Careem, American Express, A
Salesforee reflecting the strength and depth of cur industry r
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External Audit Notes

¢ Thiz plocameart report hos bean verified & audited by Brickworks Analytics, an auditor for the lin
ahmedabod placement report s well.

= The next section includes-the auditad plocement report for Mastars' Union, followsd by detailed b

and analytical Insights offering o comprahernsive view of the carser outcomes

IPRS Compliance

Tha Placement Report complies with the Indian Placement Reporting Standards (IPRS) Revision 2
And the report ot per IPRS standards in the nppendlx

»  Theindian Plocement Reporting Stondords (IPRS) is an initiotive that aims to provide transparen
authenticity In placement reporting ocross B-schabls, throuah the medns of oudited placement ri

Flease visit the [FHES wabane 1o know more

ralignment with these standards Masters’ Union reports only those companients thot are clearly
contractually guaranteed, quantified, and confirmead by the recrulter, ensuring that every figure re
actual offer detoils rather than sstimations

¢ an part of this sppreach, Mastars' Union does not include assumption driven & non ¢ash componi
addad by certain B-schools to student’ solary figlures These Include tha following:

Loptop reimbursements
= Assumed relocation ollowonces
= Insurances premiums

Flaxible benaflt heads without defingd amounis

= Nar-monstary perks




Audited Placement Report

analy1ics

==t U LTING  PESEARCM | CHALRING

Ref: B2K/ MU /MUM/RS/0001/2025-26 Novembor 21, 2025

Te

The Director,

fAasters’ Unicn School of Bosiness,
Gurugram- 132001

Lear Sir,
Ru: Awdit of Fingl Plocerment Report for plocements of Pont Groduate Programme in
Techpology and Buginess Mooagement [PGP TRM]- Cohart of 2025,

W hove awdied the dats relsted to remmeratian, fenotlon & lcition 2 presenbed in (ke Placsisent Heport
pirparat by The Masiery' Union Sarool of Business for the fined plecement of the Cohort of 2025 [based on
tha G peselved an campus Tor the bach of PGP TEM program of The Madteis’ Unlon School of Bagines

The prenacstion of the dlacemont Report bs the respomibitiy of Meten® Unon Schdol of Bt Oor
re=ponIibiiny i 1o wilidate the ddermation relotes o rorngistion, function & ooaion provided o the eyt
with the relevant docymentation and comment an tha- comlarmance ol those with the Indn Plagdminit
Basppoerting Btandards [IPRS) Rawlen LI,

i hia st ext, wa Sardirm the Toblowiog:
1. For the purpme of the audit, we faue alimned g the [mormation ahd ooplanationa, which, 10/ best
of Gur knawledge and befiel. were petesnary [H aur anlivon, the data related (o remunetation, fanction
B locaiion gs pressnied bn bhe Flacement lgbor comples with the -Indlan. Mesament Repoding
Standarcs Mewisien Sl

2. Thiewalidagion of mlurmstion presaviod in the report (i Bazed on commi rication pecsived by Masten'
Union School of Dusinus from pevroiting companies. B2E Anslytics (formerdy. inmem 2 lrichwaria
Anaiytiiz has not independently solinced abvw infarmation ar documentdlion feom ths recriitsrs

2. We have verifiod the information with reapect bo job/ lacstem, uection and remuiermton presented n
the repiort welth Eommunlidnion rectied from recralbers by Mosters’ Union School of Buiiness.

& The minrmatmn has been categoeiied o He= & possible under differant satary hesnds == gleen
in the [PHS Revisinn 202 whitil 3 brodk-up wis nob sallable: the salary hie besn contidesrsd
anty av 'Meanimom Earning Patenthal®

#_ TRe daty pokets menticngd dndor difforont aslary heads are representative of aggregate salary
commonents affered 1o the andidates

e Eroek Ogtlan SRR e been mentloned for some sudents with detalls on the grmount 1 be
wisted In the frst your. Hence, the correspoinding amount has been considered for tha
ralputation of the “Mosimum Eaming Potentisl’, In obeency of lnfarmation on the westing
wchetivle, I5% of the ESOF wwive hat been asend o be wested Bnotha frst yose of
e

d.  teng-Term bepefits ke ES0P (yvented after thefirmt year), reteation bonos and sy other nng-
torm benafit to b= pald aher the lis: year hae not bedn sansidared for the caleulation of
‘Wdmmimum Exrning Poiuntial’,

B2ZK Analythcs Private Limitsd
[rmtrerdie [k Wiasst lon Adparivtles P Ll |

Sl Flisuy, g Abs Par, ialwrs o by s, Bgmnmrrdd) ss il ey - 540 078
P2 493 1040411 AU | E: ki ytlescom | wirw b lissaljmem,




Audited Placement Report

b analytics

LR ATl WE RLdeesed QD

e We have considered the mmount of gratity In the calculation of MEF, as hay besn conudared by
the pecruftersin their offirs, even thaugh It ie paynble after five years of eontinsous sérvice, a4
this mrmount wis Aot separately avallable for all the candidates,

£ 1t owas noted that onetime cash payments, such m foining. retention or relocation bomoees,
were granted anly 1o cerain students Sccondifply, the ststistics for one-tine cash puymenty
hisvat been catculibed Based wolely on those studierils who teceived wich papments,

g The funchions of 48 students coujd not be verfied from the awpporting documents. For 22
stidents, the offor lettars were gither unsigred o provided onty m forwarded emalls fLe.

el recolved by thip stedents and then foswpeded to the inatipute) The [nszitute has
confirmad the smploymeant detaily of these studenis through 8 writen undernaling.

H. Pur o the shisnce of location detalls (n somé affer lenes o the datermination of work
locmtions post-pouing, we were unable to verify the locations for cenaim stedents. Comeguanty,
a5 per the inattita’'s stvice, studanis placed within Infle have beon groupsd under "PAN india’,
while thowe placed Intemntionslhy kavi been calegarlsed by thelr réspactive couitrizs.

&, The scceptancs of offers and the number of studeints opthig suraf the placement process has besn
established through written communicotion by Masters' Union School of Business. _
4 The apt-put ferms of twe siupienzs eoyld not be venilied, An undercibing for the same s bean
obizined by Mattors' Unlon Schaol of Budinest;

5. The informatiop in the Macement Aeport has been werlfind on the bask of the affer latizrs and
copies of reluyant emuly from the recruling eampaniss whith hove beon grovided by Musters’
Uniesh Sehool of Business bo BT Analytics. 826 Analytict has not separgtely varifizd the authenticty
af siech wupporting documenty

5. We heve only oudited the dota relat=d to reminératlon, function & loestioh It the Placement repan
and niot the Shmrview section or any additonal information presented in M NEport.

Mote: This letter should bé read anly In conjunction wWith the sttached |PRS Report

.- Ingitally signed by
RITABAMN BASU
‘Elate: 20251121
] 11-:1115 +05'an¢
B2K Analytics Private Limited
H2K Analytics Privote Limited
| Farmerty Brirksserks Anslpliis v fad )

mnmummmmmamwmw~mm
=01 WA VA0 | B el Ticmalyrdinim | wesbliamnlytiooomm

" Pleass rfer to the Appendix on Page 82 for the complete auditad report



Placement Statistics

$33.39 LPA $30.72 LPA 173

AveErage DomestlcAvaiuges sought Placerisn
(o ] & CiC Through Institute

7128 Cr
I54.80 LPA
-I ._

?-33.39 LPA €29.20 LPA

©28.24 LPA

t27.78 LPA

Statistics by Company Type

Placements & Avg. Salary

Large & Legacy

Companies

Company Size




Overall Statistics

- — 7%

Placements .
Through Institute

Entreprenesurship
{with Grant/Funding)
]

' 7%

6%
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International Placement Statistics

64 LPA $149,114 30

Intl fvg. CTC Intl avg CTCARPR] IRtl &'intl Rarriote

110 Cr

194.04 LPA

161,98 LPA
Mideia B0

t4311 LPA

Country-Wise Statistics

Type, Average Salary & Offers by Country & Location

Lacation # of Offers

Dubi Oingite 4 TILa6 LPA




Jas Desai

Senior Associate, CEQ's Office ( Transformation & Strat
DP World, Dubai

Pandit Deendayal Petroleum University

Associate Consultant, £5 Associaotes

“Masters' Union's distinctive pedagogy was the cornerstor
sUCSESS if decuring a position ot DP World, Dubai. The Ins
In-gloss & Qut-class learning appregch egulpped mewith
problerr-selving skilis directly dpplicable tothe Trasstorn
Stroteqy role at the CEO's Ofce. Through reguiar SO ges
developed o nuanced understanding of how CX0s functio
work, which hefped me immeansaly durmng intarviews The
I gaired from raegulor C-suite Interoctions and presentatic

Masters' Unlon translaoted seamilessly into my opolication

Komal Bansal

Senior Associate, BCG

Business Analyst, PEC Advisory

Mosters' Union played o pivotal role in shoping my journe



Employment Statistics

Average Salary by Sector

Industry %% Offers Ava CTC (in LP,
Varture Capital J.09% 4704

Consulting G.79% 25650

Finanee & Fin-taah 16.05% 2654

Cansumer Tech A0 40,05

@28 Tech B10% <832

Emsraing Tech 2593 38 0

Largs Tech & Conglomarates O.88% 4768

Average Salary by Role

Role % Offers Avg CTC (in LP;
Founder's Office & Chief of Staff 14.20% 42 44

Business & Stratagy 20.07T% 2793

Produect Managemeant BE4% 2833

hcrkating 12.85% 3232

Finance &.70% 7767

Sales 1e3% J6.61

Pato 741 J540
Operations B.17% 41.03

Archit Bansal

Manager - CEQ’s Office, Reliance Infrastructure

1= Colloon Ereurous Work
i

SEGECE; Delhl University

Senior Financial Ana
TresVista Finangial 8




Salary Components

<27.16L

34.34L

T2L

Employment Locatio

Deln NER
bl It '3

2067 Yo 28.51%
4 —

B —

Faat af |

916

Joux ¥ 1882

oAk

k =y

Karan MU|E‘{

Client Selutions Manager, Meta

5t Joseph's College Group Head - Account

af Commaearca Management;, Dentsu V

Masters' Unlon elevated my skillz in rmarketing, technolog

problam-solving — all oFwhigh helged secure my dream



Salary Distribution

33.76%

21.02%
19.75%

17.20%

8.28%

20-26L 25-30L 80-35L 3b6-40L 401+

Archit Bhargava

Analyst, Avaana Capital (venture capital)

wArthilbBoi |::.|_'.|].;-r_;_|;'_- Sanlor Assoclote, KPA

e honds-an leaming snvironment, combingd with tha

Capital and Investing prodgraom at Mosters® Union, gave i

understanding of how funds operate, from sourcing deat

conducting due dillgence and avaluoting startups for lon



Our Esteemed Recruiters
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Yash Mehta

Chief of Staff - Operations; Puffy | Dubai

Symbiosis Centra Of Strotegy Associats,
Managemant Studies Deutschea Bank

Landing a glebal rale In Dulbal has been g hife-chanding millestone
at Maostars' Union, the Coreers tsamowas relentiess in their support,
Ralpiri e refive my narrative, prepare strategieally for intendaws,
and negotiote with confidence: The mentorshio | recaived fram
industry leaders at BOG and Mckinsay through the GetPreppad
platform halped me think sharply ond operate at a higher |aval
What truly differentiotes Masters’ Union |s how seamlisssly

ocodemics and real-world readiness come togather

Sourav Das

Divesh Arora

Management Trainee, Aditya Birla Capital

Junior Consultant, Larsen & Toubro | Riyadh

Vasavi College of Applicotion Engine
Engineering Cracle

| hod same of the best experieneas of my life at Mastars!
and to top it off, | secured an intearmational placemeant fro
callage In Rivadh, Saud| Ardabig. Masters’ Linlon s notjus
O 1S O pidce whnerns students troin and learn froim e
narigs and protlems, apply the theory, ond as a resul
inclustry-ready |'_|r-..f-,'—;-,L.-:|r.,-:"|'.r!5. lam gratefill thot | choss

Lnior it hos cotoplted my ¢oreer to d higher leval




Isheta Agrawal

Project Consultant, Ernst & Young (EY)

e ETES T el

Dayal Singh College, Consultont - Finance
Delhi Uinivarsiby Granit Thorrton

My journey to securing this job wouldn't have been possi
Mostars' Unlor. The Placament Cell's support from GV Bl
mock nterviews and networking cpportunities wos mstr
prepanndg me forthe recrutmeant process: Most importar
pesl p pushed me to grow every gay. Magters’ Linian
nglp me ldnd g joby it shoped me into @ orotessiongl ead

N ANy ANoDUustry

Rishie Prabhakaran

Product Specialist - Analytics Departmeant, Bloomberg

Narsee Monjee Institutes Consultant, Protiviti
of Management Studies

Wiy journey o prepdre for the Bloomiberg Interview Drocess wos
greatly supported by the structured and consistent preparation ot
Masters' Unlon. The multiple resume iterations, regulor behaviaral
migek intervisws, & persaenalized mentarshio helpsd me develop o
despsr understanding of my expariences and articulote them with
clority & confidence This faous on intrespeclion truly helped me dig
desper when answering behovioral guestions, allowing me to display

the depth & clarity of thought thot Bloomberag was leoking for

Lakshya Punjabi

Management Trainee - Data Science & Business




Ankita Saxena

Manager, Credit Risk, Citibank

R T Previods Work Ep
5t Joseph's Degres Senior Finanecial Ang
& PG College Finac Plus

Maosters' Unlon broodensed my perspective beyvond spreo

and risk models to'the strotagic side of busines

I prajects, and mentorship from ndustry leaders eguip
think like a budginess partnar rather than jJust an anolyst
running venturas to collaborating across finange, markst
operatong, | ledarnad to wear multipa hate — o skill that
invaludble in transitioning into o managenal role in Struc

Credit ond Réal Estalte Underwriting at Cltibank

Tushar Gauba

Digital Product Manager, Indusind Bank

Maharaja Agrasen Authbridge, Associate
Institute of Technology Froduct Manoger

Masters' Unionwas instrumental in halping me secure the Product
Manager role at Indluaind Bank The Product Procticum gave me
hands-on exparience in solving r=al business prablams, which
direztly transloted into strong tolking points during my interviews.
The caraer team’s progctivenass, from personalized mantership to
timely mock interviews, ensured | was fully prepared and aligned

with the expectations of the BFS] product spoca I ——

Kriti Gu pt_c:l

Merchandising Manager, Careem | Dubai




Bhanu Pratap Singh

Strategic Lead, Everest Fleet

National Institlts of Dezy, Chief of Staff
Technology

Masters' Uniton meaningfully shaped my Interview readingss and
pareer journey. Thie currlculurmn helped rme sharpan core business
fundamental: ond apply thiem to real-world problem-solving, Thea
smuloted coursework, case discussions, ond guidonce from faculty
bullt confidencea for Intarviews The Carser Prep taom provided
conutructive feadbaock, whils ths Dutrsach =am halped allgn rolés

with rmy aspirations, What | valusd most was the collective suppart:

a true reflection of the culture ot Mastars' Union

Kriti Sharma

Consultant, Praxis Global

Natianal Institute of Software Engineer,
Techhnology Qualecomm

Mostars' Urnion ploved o key rala in sHoping my journey T
consuiting, Internewimg wrth BCGE ','il,|r'|r'|5:'! COMmpus niring
my first exposure to the feld, everntudlly leading me to jol
Global Alllance as d Monogement Consultant Fram bein
parforming team inthe Dropshipaing Chellenge to winni
] o Q-1 projeats, [Ne nanas-an 18
solving at MU preparad rie with

confidenca, skllls, and mindest needed to sucessd in con

Shibi Sadasivam

Program Manager, Zomato



Varun Makhija

Product Manager, Service Now

Visvesvaraya Associate Product Manager,
Technolegical University Nuclei

Masters' Union played a pivetal rele in helping me secure my
Froduct Managar rale ol SarviceMow. The calibar of cpportunit|as
sourced through the campus hiring process was exceptional,
Bayord just ocoess to top-tier roles, the preporation Support was
invaluable The gose practice and product procticums, guided by
mantors llke Gaurav Saohu ond Aditya, significantly enbaonced my
prablam-galving dpprogch Additionally, Gopika Mo'am's guldance

ir| behovioral preparation proved oo be a garme-chonger

Sidhanta Kumar Panigrahi

General Manager - Business Development, Morphot

Kalinga Institute of Founder's Office,
Industrial Technology Sprouts.al

Sarving as the Studant Counal Presidant at Mosters' Un)

me a frsi-hand understnnding of managing teams Most

Felped e structure that energy into strotsgic ¢

stakeholger manogemant The institution’s imma

andl exposurs to redl Industry projects, helped mea devalo
pective an busingss growth, My transition'to Morpho

hnos boen o soamless extensicn of thot |aci ning

Kartik Sharma

Senior Manager - Digital Marketing, JustDial




Ankit Sharma

Business Analyst, Sirius International Holdings | Abu Dhabi

LCollege

St Joseph's Degree &
PG College

The immerslve, hands-on laarming approach and the mentorship

| racalvied from Industry léaders ot Masters' Unlon were instrumental
Ir Helping me transition seamlessly Intoa glebal role at Sirlus
Internoticnal Holdings. I'fm deeply-groteful to Pratharm Mittal,
Sbhishek Kall, Bhupesh Manchoran, Sakshom Kotlya, and the entire
Masters' Union team for thelr constant guldances and supgort
throughout this journey. Thair mentorship halped me refine my

analytical thinking, and strengthen my bus|ness fundamentals

s i ERE el
Iid L] oA

Associaote, Goldman Sachs

Ashmita Malik

Senior Associate, Alvarez & Marsal

Shoheed Sukhdev College
Of Business Studies

Masters' Unign waos Instrumental in Helping me plvot to st
BER From my audit roleot EY. The strang Focus on learni
real-worlcl business problems, and consulting workahops
transformed the way | appreachad challenges. Contirun:
Fram resint dand the placemeant tearn, espeacially in tha
mock Nterviews, resume revigws, and one-an-one guidar

me navigots the rearuitrment joumey with slarity and o

Aashutosh Varakhedkar

Expert - ESG, Trident Group




Daksh Rastogi
Lead, Partnerships, OneBanc

Delhi University Analyst, McKinsay & €
After five enriching years in cansulting, | aspired 1o trans
rale that combined my clight-Tocing sxperiance with my
interast in FinTeoh, Masters® Union u|-,11,r-.':l;l- a J,_w-,,ur_-;ﬂ nil=81¢
rsnip, and
gnnections, becouse of which | londed o/ Leqgd - Parthears
2netone The program helped me ldentify and secure o
perfectly blends strategy, techrology, and finanhce, alignir

e/ Wowitn my ONE-TErmM CE S Irajeciary

Nimisha Dutta

Program Manager, Blinkit

Dalhi University Assistant Managér -
Social Strategy, KPMG

Aftar Hve rewarding yvears In impoct and management consulting,

| was sager to transition into o dvadrmic, Ffost-pocad environment
Mostars Union played a crucial role in facilitating this shift, heliping
me find the right oppartunity at Blinkit as o Growth Manager Today,
I'im leveragaing my stakeholdér mianagesmernt and leadsrship skills to
lead cross-functional teams across my current portfoha an

axperiance that's been both challenging and desply fulfilling

Darshan Vithlani

Senior Data Scientist, Abdul Latif Jameel | Abu Dha




Kanishk Chaturvedi

Data Scientist, Funder.ai | Abu Dhabi

Reed College, US | Associote ML Engineer, Delhivery

Masters' Union opened Intarnational doars far me via cor
commiti=d and high guality placeament preparation. Cur
Director, Mr. Abhishek Koul, peraonally went to the UAE a
high ranking chalrmean in the Gull to ensurs we get Lhe Lo
there | am sincaraly grateful for abkishek Sirs, dand Gopll
parsonal time given to my plocernent. | om olso dasply th
the domestic ond international excellent foculby ot Mastr

who rmuade me capable enough to get the job

Jayesh Makkar
Manager - SELL, Flipkart

¥ L | I Wl VO B '.l' - E' : - E
Vivekananda Instituts Digitol Marketing
of Professional Studies Manager, Bobble Al

Mastars” Wnion ployed o crucial rale in helping me sacure my on-
campus placement ot Flipkart os o Category Manager. The Coreérs
Team guided me through every step, from refining my resuma and
preparing for intarviews to connecting me with curmant Flipkart

employees The multiple mock Interviews helped me present my

intarviews

Sanidhya Sinha

Program Manager, Zomato




Malay Vashi

Manager - Design Planning, Razorpay

Narses Monjes College of CI8 Analyst, JPMC
Commarce & Economics

Bhupesh Sir's insight, that we uncover real problems only by
listaning to custamers, stayed with me Motivatad by that, | explorad
the challenges Rozorpay’s users ware facing and oult o solution-
orented deck around my findings. | shared the deck with Pratham
ko receive his fesdbaock and he wos kind enough to share it with the
team at Rdzgrpay. | would not have londed this offer had 1t ngt bean
for the 2 of them and oll our professors of, Mastars' Union whose
lessons | wos able to apply in the deck and my intarviews

Puru Gupta
Senior Manager | - Program Management, Zepto

? Panjab University Assoclate Consultant, 1QVIL

Mazters' Urnan played a pivatal rale in halping me seaurs
Frogrom Manager rale ot Zepto The honds-on, industry-
csurrlculum equipped me with'a stronp foundation In prog
thinking, ond data 'anaolysia. Additiondlly, the constant me
and meck interview support rom oulby and paers shar
communication and execution skills The exposurs 1o live
anvironmants thre '|]_,|'1 thaVanture Initiation .’—'lr.:_ugr-u;:|'|;'| s lnl

Coge compeltions gave mes g strong edge

Dhananjay Dev

Chief of Staff - Founder's Office, The Souled Store



Karan Jhaveri

Chief of Staff, Confido Health

Savitribail Phule Stroitegy Assoclats,
Pune University Tresvista Financial Services

Floying towin — thot's the mindsat benind @

Unlan, Whaot stood olt most was the seamiless collaboration batween
the corsar sarvices and career prap teoms, working In syng on both
epportunity and readiness The personollzed support, constant
guldance. and gsnulns ons-an-on invalvamant from the MU teaom
made the journay feel intentional and empowering, Every milestone
felt like a sharad effart, not an Individual struggle. | thuly eredit much

of our sucgess o thar dedication, attentian,

belief in helping students achiove their goals

Shagun Malik

Brand Manager, Farmley

| =¥aT: Hrovipus Wors

Delhi University Young Ninja, Mamoea

Mastars' Union playead a key rale in halping me secura my
Erand Manager at Farmlay Hands-on projects with real |
mentarship from industry leaders sharpanaed my strategl
ond oregtive problem-selvihg. The immersive edrrigulum
beyond textbooks to deaply understond consumear balan
branding, and starytelling What truly set MU gpart wost
expoaure CHO talks, live business simulations, and retw
oppartunities. T exporiences strangthenad my mork
INSTINCES Ong gave mea The connaance IO leord brond strat

fast-pacsd starlup like Farmiley

varything ot Mosters'

and urnwavering

Harshit Gambhir

Program Manager, Blinkit



Career Transitions

Pre-MBA
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Post MBA Company

Tepito

Mohikwik
Zompto
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CneBang
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Abdul Lotf Jamesl
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WaebEngaan

2linkit

Hlasmbsg

The Soulad Stors

Emwarsity

Mok wik

Eviirest Flnat

Sentor Manoger | -
Stratege Alllanses &
forinerships:

Maragsr - Hurman
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Career Outcomes for Young Leaders
(Pre-MBA Experience 0-11 months)

$46.22 LPA

HighestOTe

128.24 LPA

A CTO

$27.43 LPA

Median CTC

Salary Components Employment Locatia

Mumpen

?23.32 LPA 3310 Va




Career Launch For Young Leaders

UG College

Dalhi Technological University, Dalki

Liniversiy OF Madrme
Tamil Nodu

G.H. Roisoni Collage of
Endinesring

Vellgre Institute Of Technology

University OF Calcutio

HR College, MumBel

Maitreyi College
Dualfl Unilversity

Sri Aurobindo Colleas,
Dalhl Unlvarsity

Vesir Narmod South Gujarot
Univerasity, Gujorat

Post MBA Company

KPMG Indla

WeblEnooga

Yardstichk

Consdltadd

Hypartiax

Flipkort

Fitala

Ping Labs

Meve lewsls

Aarushi Gosain

Consultant, KPMG India

Post MBA Role

Coansultont

Growth Cansyltant

Marksting Specinlist

Strategle Conaultant

Business Devalopmint Repre

Management Troinee - Busir

AVP - Brand Marksting

Solution Specialist |

Ansociote Founder's Offica

Dalhi Technological University

Iwant to give d big shoutout to the Placement Team they

incradinly supportive throughnout my journey. | reoched o

miultipks times, and every single tirme they helped me con




Yashana Lalwani

Management Trainee - Business , Flipkart

University OF Mumbal

#is gfrasher, winning Flipkart's Wired B.0 cass compstitio
turning point for me leoding to o coveted PRl ond evertuy
placemeant at Flpkart. Masters' Union's diverss ond expe
cahort gove me valuohlz inalghts thol strengthensd my
ng and interviaw preq. | strangly encourage evary s
participate in cose compeatitions not onby for the challens
to cannect with lolented pears from cther top B-schogls
Interaclions expand vour parapective and boen doors to

oppartunities thot cars truly Invaluoble in the plocerrsnt |

Atithee Nandanwar

Marketing Specialist, Yardstick | Remote - UAE

& H Raisoni Univarsity -q

Masters' Union shoped my caraar journgy as | transiticned fram
entraprensurship to caompus placements The placament and
outraach teom offerad tallored support at every stoge, making
preporation seamless and truly personalized. Thanks to Masters'
Unlons collabarative cultlre and diverse opportunitizs, | sscured a
role perfectly sultad Lo my ambitions Tha nurtlring énvironmant
and robust network made the entire plocemeant process effective,

helping ma raach my profassional goals with clarity and confidence

Apoorva Rijhwaney

Growth Consultant, WebEngage




Tracking Alumni
self reported, as of November 2025

SU%

Cohort of 2021

Haporting
Y, Y3, ¥4, ¥5 Fromotono

International

S50+

alumnl waorking
Qoross giobal
ks

03% ||al% | 097

Cohort of 2022 Cohort of 2023 Cohort of :
Rapisrting Raporting Foparting
Y2, V3, ¥4, Promotions ¥2, Y3 Promotisns ¥ Promations
Entreprensurs Top Current CTCs
alumni have turned glumni with TTC alumni with CTC
entrepreneurs post $40-60 LPA above TG0 LPA

Mastars' Unimon

Yeshvanth Suresh Babu o 2

Chief Strategy Officer. Fitsol

Rajolakshmi Engineering College

The hustle, the steep learming curve, and the nvaluable 2
anly atcelerated during rmy tanure at Ather g8 Chisf of St

CEQ. | took on severl strotegic projecty, navigatad throu




Alumni Career Transitions
after Graduating from Masters’ Union

Tanmay Dube
(20725)

Senior Manager, Reliance Jio

Shikha Ka

|
= {po21) =

Vice President, Stride One

¥ Pratik Rokad
(2022)

Sonior Product Manager, Exxat

Haritabh Khanna
(20)

Senior Product Moniger, Rupyy

Vi eral)

Realonal Heod, Castlar

Rohan Rastogi

(¥ L

Product Manager, Cargo Flash Infotech

"Pankaj Prateek Alry

Ay o
f .i'l:-.‘Ja.‘ A

Chief of Staff, Urbon Pips

Shubhangi Bansal
(2022

Frogram Director, MEAL




Alumni Career Transitions
after Graduating from Masters’ Union

e PN Kritl Sharma
2023) (20

35
v

Product Manager 11, Paytm Senior Associote, BCG Manager - Subscriptions,

{2023 {207

Product Manager lI, Zyngo Aszsoolote, Artho Ventures

Progrom Manoger, Toddle

{2023 0 (2023
Toechnleal Product Manager, Tesseract Senior Product Manager, Silvermine Associgte Director, AdZet
I Tect ! ] fi 1" i 1 gl il B kAol I J= [® :




Other Notable Alumni Transitions
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Entrepreneurship Highlights for Cohort o

35+

Students Starting
Startups

7.3X

Invested Capital

X1.36 Cr

Grants given by
Mastars' Union

4500

111 Mentorship hours

X 4.32Cr

Annuallsed Recurring
Rovanue (ARR) For Fy 2!



FIOU | i iSh FOOdS founded in December 2024 Hw

A new-oge consumer birand thot retails low Gl flour, erafted for
a heatlthiar lifestyle without compromising on toste

Sonom Sharma & Nikhil Sharma
BEGP THM 2025

e /2L 188 L

Annualized Recurring Masters' Union
Revenue Grants

cl0 L 400+

Capital Raised Customers Sarved




Entrepreneurship Highlights Guar

Guardex founded in May 2025

Guardex s an Al first company that transforms passive CCTV footoge
into redl-time intelligence for operations, safety, and security. in foctories

Naman Jain
PP TEIN 30105

10 g O

B28 Masters’ Union
Customers Grarits

% Jo

Factories Product Number of
Mlot-Ongoing Employees




MOm’S MiXES founded in December 2024

Mam's Mixes is a gramium coansumer brand company thot offers handorafted spices
frae from preservatives, additives, onion, and gorlic - staying true to Jain values,

Anubhooti Jain
BGP THM 2025

23823 L

Anhualized Recurring

Revenue

o Ui Capital
Masters' U i
e Eieiancy
Customers Number of

Served Employees




VON
Monarque founded in November 2024 1

Monargue offers evocative frogrances thaot embody elegancs, individuality, and
timeless luxury - bringing moments of confidence and amotion to life with every scent.

Sarthak Khanna
FEP TEM 2025

:l: f-‘J4 L ] (-"‘--\.] .-"'\I .-"‘\I
Ozl i 200
Annualized Recurring Capital Eficiency

Revenue

1000+ ©9L

Mostars' Umion

Customers Sarved
Grants

LR R e e e | S e e A S o LU Ll e B

RO AL




Yango founded in March 2025

Yango is o new-age kKids” nutrition orond that creates age-spacific
mutritional powdars Ltallored toeach child's arowing nesds

Sakshi Tuteja
PGP THM 2075

CLio L iTa L

Annualized Recurring Capital Raised I . .
Revanue - Equity Free . WHAT'S HappE

EFme i)y

0+ = 2751

Number of
Employees Masters' Union Grants

S/

Capital Efficiency




Spﬂwn Right founded in January 2025

Spawh Rightl iz Indins leading esports analvtics platfarm, unifyiri

taumament dato, ive updotes,

and player rankings.inone place

Lokesh Gaingade & Sanjana Nair

PGPRTEM 2025

2 /00t

Discard
Community

2L+

Tournament
Qrgonizers Supported

U0

Mumber of
Employees

28

Masters! Union
Gmnts

S+

Early Bronds and
Credtors anboarded

+frdun Hight

Tramhk = Bank

- —— e —

o S Wiy -#

- R WRLDRAWT

= TET Rd

W AT e TS TS S e SR - Ty W TR

oy




Bambaii POOdS founded in February 2025 E

Bambaii Fouds rainvents classic Indian snacks with healthier, gremium ingrediants
From sesd and nut mixes to millet aloo bhujia, its products offer great taste and
better nutrition for today’s health-focused, on-the-go consumers.

Gaurav Dosgupta
EGP THM 2025

Kolkata | £o0 L

Avallable in Retall Stores Annualized
Recurring Revenue

o000+ 3835

Customers Served Capital Efficiancy

cloL

KMuastars' Unian
Grants

Fia il Ll D0 lgeis La BRI

EUIL
YIS LA ORFUk &



TI‘uebI‘ d ndS founded in February 2025 TRUE

True Brands Indlg Brings premium branded fashion to evaryond, minus the
premium price As India's leoding off-retall omnichonnel plotform, it offers 100%
authentic products at 30-80% discount with assured quality.

Mukund Gupta

PR TEM 2335
g85L 02
Annualized Recurring Mumber of
Revenus Employees
Custorners Masters' Unian
Sarved Grants

7250 Units

hanth 1, Offline
Sales

LT e o 0 s il Fid (B e w Pl ey I o e b R -y LT .




C['yptique founded in February 2025 '

Cryptique is a Wieb3 analytics and intelligence platform thot halps companies
connect their off-choin marketing efforts with on-chain blockchain behavior CRY

Parth Agarwal, Akshit Varsani

BGP TEM 2025
Consulting Revenue Masters' Unilon
(PFre-Platform) Grants

countries

Worldwide Consulting Clients

S0+

Waitlisted Projects

Multl Touch ALLriDution




833113 founded in April 2025

Saahois g luxury brand thot revives and reimagines India’s
traditional artisan crofts through limited-editicn pieces

Jaishree Soni v
EEP TBM 2045 -
»
L | = [._
Annualised Racurring Customears
Revenus Served
i
<
.'—'II I'Il'_'
g8L 02
L Q) 2
Masters' Union Number of 1111l .
e e Baijilal Ittar D
1[[- e i

1270 -

Peaple in Waitfist

Saaha:

Soille | b 1 [ pramleeen of Colleci oy Cwgle = b=

ComipCroe) [




Bana ROma founded in November 2024

Bono Rarma is a QSR brand sarving classic Banarasi
dishes in a fast, convenient, and contempaorary format

Apoorv Kathuria

EGP TEIM 2025
Annualized Recurring Masters’ Union
Revenue Grants
2000+ /1Y
Custorners Served Copital Efficlency
Number of

Employeas




Pixel ioundedin April 2025 EEI[:

School Of Fashion SCHOO!

Pixel Schoal is a business program for aspiring fashion entreprensurs, helping them |earn,
bulid; and lounch their own fashion startups through expert-led classes and mentorship

Ahsan Afroz Khalique

PGP TBM 2025
04 L 20% +
r_.-" ‘"\._.-" .';'i ! I:J
Annual Recurring EBITA with
Revenue first cohort

10 34

MNumber of Capitad
Students in CJ Efficiency

g0

Mastars' Linion
Grants




Cohort of 2025 StartUps

Grants from Masters’ Union Investment Fund

Startup Name
Cryptiguie
Dvious Al
Mom's Mixes
hMonargiae
BanaRoma
Gugrdex

Soaho ndia

Spown Right

D) crypPriaLs

Srants.
21 Lokhs
18 Lakhs

8 Lokhs

9 Lakhs
B.E bakhis

B Lakhs

BLokhs

8 Lakhs

Guardex"

lourich

FOCER

Sl

Startup Name

Flaurish

NitFiZah [Yanaao)

FNOR

Pixal School of Foshion

Craalar Lab

AKARA

Trugbronds india

Bambail Foods
MONARQUE PIXEL
EOHOCIL OF FREHICIN
" Snasiry Right 0.

TRUE ARANDS
HINDIA

Grants

8 Lakhs

7.5 LokH

& Lakhs

6 Lakhy

B Lakhs

B Lakhs

G Lakhs

15 Lakh



VC Raise by Startups

pl’lysuper founded in April 20224

PlaySuper is g gaming-commerce platform where players earn real rewards,
davelopers unlock new monetization, and brands reach engaged gamers

Upamanyu Chatterjee, Shouradeep Chakraborty
PEPTEM 2024

540 Cr 2835 Cr 2121

Annutlised Recurring Revenue Last Valuotion Masters' Linion

Investors

134 Cr :

s Nazara 8

C'ﬂp‘l L[:II F:'ﬂ |5E‘d Furtr g e D

Upamanyu Chatterjes ond Sheyrodesp Chakroborty, friends since kindargarian in Kolkata, spent mo
studving different problem arsas before realising the scole of India’s aomina retantion gop. With hund
millions of cosual gamers and churn rates as high os 268%,; the need for a bettar solution was clear, The
PlaySuper, a rewards platform thot helps studios retzun players through real werld incantives, Early v
came whan o celd cutraach to Lude King's CMTD lad to hissupport as an advisor. PlaySuper wos laung
2024 and quickly galned traction, raising $200K By Juneg; 2024 and a further $350K latar that year

Business Standard




S@EdSAi founded in November 2024 Se e C

SeadsAl uses generative Al to decode customer conversations, automats
warldlows, and deliver real-time Insights for better customer experience

Vansh Miglani, Shubham Khatri
PGP THM 2024

coUL el/Cr

Annuglized Capltal Raised
Revenue (FY25)

B gl L
Frojected Revenue Masters' Union
far FY26 Grants

Investors Campus Fund

throuagh long |

i, Shubham an

ouilt-the proguct by observing frontli

and refining it until i viad real opar




VCs on Campus

Sahll Dhingra
Nighant Prabhakar
Tushar Bagradia
Agditya Agorwol
Haharih Sharric
Sujata vadav
Subhadeap Sanyol
Pespankur Malhatra
@Fautam Marwoh
Kathan Shah
Kartile Mahio
Madhay Nangri
Divya Gupte
Akari Arai
Jayant Snghal
Revarnth M S
Wlvisk Chadho
Vatsal Dusod
Shlvam Jindal
Miyert) Raval
Dhaneshwar Guptn
Reetik Agarwal
‘Sushante Mitre
Nagandra Khatrd
Sahl|l Kumrah
Amit Singhal
Mpmigho Mehra
‘Sarthak Rastagl
Zaab All Khdn
Divyakshi Satljo
TU'EI'BI' Sahu
Raghay Syal

Vice Frenidemt. hfo Edps Ventures

Irwvestor, Blums Vertures

Private Equity Investrent Prafessional, Prew|| iree
Imveetrrent Profesajeonnd, Eight Roads

Vioe Prasicert, BEodviey Copital

Vies Prasidunt. Chiralas Véntuees

Invessment Assosiote, BEENEXT

Partrar, Dmnlyare

Faundsr & Managing Partnes, Karon Capital
Gkt of Stoff - | nvesomoims: Team, Ko Copitod
Pringipal ImatimeEnts, Sinth Ssnae Venlurss
Wice Brasidant - lnvestmisty, Watsrridoe Verius=s
Assacinte, nfaven Coplital

tmvestment matan, Aavishkoar Eapltal
Foundma'iemban, Ment Bhomt Venturas
Irvstmient FrofEsaiong - Groawth Equity, Trifecto Chajpita)
Imvestmisrit Assdciobs, Anlclt Coplual LLP
Falunder Accalsratii Vantirg

Vice Presiddnt. Avagna Copital

Prirmitsa), Goin Capited

b = Cansurmer Investments JEW Virtures
Haad cf Finance Varaha

Invast et & Portfalio Heod, Anthac

Founder & CEQ, Laod Irvest

Irvestmant Azsotlgh, Anthill Varures
Inwestmatit Associote, grow verfurms.
Founding Partnen Flud Vamrtuas

[rviebEtrriorTEe; gty Vantumne Capiol
Axmociors Vics President, Hulddle Vannlees:
Vies Pradijeiznt, Sdudave

Prirmipsl] - Investmants, Sodey Venlurey
Associote Vice Pregldant, W Hisalth Ventures

YWico Presitiant. Bl



Dropshipping Revenue Update

Actual Revenues of Dropshipping Teams of Cohort of 2026

gL
=l o

b 0.44

o4 teams Retlirm g Advertisl g
Spand (RoAS)

Business Catagory Revenue |
Ehip Hoppens Eitting 37701
AN Frogronces T3380
TheResiStors Clothing & Acoessorigs T12.30 1
Team Jugnu Hoime Essential ¥16.40 |
SORT ED Tays 1020 |
The Wishlist Home Deaor IR20 L
BAARCIN WAFLE Home Dacor fB.BOL
The Cart-Trophies Toys ¥560L
Agll Dropshippars Others T450L
Fixel o packogs Home Decor 420 L
Lurnare Jewallary ¥4 Lac:
Aumpim Jewallzry f3.80 L
SHNAPKART Toys 13.05 L
Mirayao Toys f3.03L
Taam CAFS Frogronoes T3 Locs
The oth Avenus Clothing & Accegsor|es f240L
CollsctiveCo Home Decor f240L
The ahcir Company Home Decar 240 L



Message from Associate Director,
Career Prep, Abhinav Arora

At hgstsrs' Union, ourapproochto corsar prepdraticor

3Nt [T oo on ouilding ciarity, conidanos and ared|Dility. We
Understand that every student's journey is differenl, so the suppart systam
must o2 egually odaptive. Through ridorous acadamics, smart uee of
technology, strong ingustry engogement, and consistent mentorship, our
Corsar Prap framawork mastastudents whars they.ars and guides them
toward v hey want to be Whaot follows is an avarview of the core plllars

and toolsthot power this journey.”

Career Prep - Building @
Strong Foundation for Dream Roles

At Masters' Union, our appreach to carear preparation focuses on bullding clarity, confidence, and criad|
framework meets students where they are and guides them toward whisre thay want to be The outtoms
students who are fundameantally strang, fully. prepared, and empiowerad to secura their dream roles and

high-impact prafessionals

Pillars of Career Prep

Final outcome Preparation for Dream Roles

4 Pillars of | poX @& | :ﬁ ﬂ 2

Career Prep Persanal Profile Teuk Cracking the &) Baocke

Developmant Engins Inteiview Code | Prap

Stakeholders Masters' Unlon Career Prep Team, Alumni Mentors, Industry Mentor



B.Tech Enginador Career Readiness

A d’&ﬁmgﬁggable stuidsnts to desigh compony-specific projests that mirme

their creativity, strategic thinking, and business oouman Lhrouah immersive
SetFraomed (5 Mastars” Uipon's dedicotad manlarehin platfzem

designed tn gra students direct, personolized oocses o industry
vetsrong and albmnn - wheneysr they nesd it and for whatessr thay're

work i on

B Placement Readiness Scora (FRS) C LounchPad

FHS at Mastiara® Unnaes givds studants caity dod At dll=ifes oin IRterViDWw Brab platiorn

fozue by benabhimarking their preparedness and pladarrent reodiness, offaring roeal-t s
\ [
compititivanoss aoras: chbson domaling halping Irthg hite, curaled playbiooks last-rmil
Llyern track progread, eantify growth dareos, and arfelalopawrog tools Lo belp atuddaen
=

gy gPasates Wikl 1ty I ploisement O EoriLri i FESLIMHEES Cr ane RIS wWith pr
e 1
- S

3. Cracking the Interview Code

A Procticums

Shait, high-impaet learmimg mcddiss designad to equip: studsnts with everythimg they nesd 1o suceaad n

interviews across functions ang industnes Eoch prasticum s built with cne gealin mind: placameant readiness

T LounchPod

& Ageguntabilityand Mentgeship (ANMIReearam.
LA T P L et A s, (R R MR Wl regular 1o
Ifreigbp S AT ERENS K nlerinELENs aress in re

el &l -poworad teals to halp studa i te bullel stondout

FErdLEs ancd Goae Intenveess Wit sredian

4. Al Backed Prep

A Ganarative Al Chotbots
hatare’ Lnion's Al-powared GPT sulte enables self-paced grep In resdme Bullding and throwoh reallatie
simulationt ang paresnallzed feadbaok Friam product and cose intardioes 1o behavioml rounds, each bot affers

telllred srroatics and sacoring,

H InterviewAl
Upcoming Al-pavered moak intery ey simulaton, Bulll Lo Belp students prépare for red) intery|dys acrons fles
il companies, Threegh adlodegue- bosad format, tewliotes bath technical and babayicrml compstand e
Emnh sesgion condludes with detnlled, Al genaroted teedlbock and trocks progress gver time for continuoug

MRTETTENT



Case Competitions’ 25

Ronk  HostSchool  Compstition Team

ut Flipkrart Flipkart Wired 8.0 '.."L_ﬂi;sh Rastog; Mimisha Dutts,

Yashana Laleywoani

Tat T Dkl = Fler Piterh Arehu| AL Anshutadh V) Han & Ankiba 5

it I Bianoalara Slobol Seaial Raspansitliny Challangs Yaahwrnth Maydi, Aschit Bhargava

2 S[1A Becoonl Presduct Guss Compession Elhurribe L Roskermi T, Gourae O Angaiko G
2 Fimafigts Ideq Finshots idea Lab Beason 1 Blhurmika U, Jeayesh 8, SBgshmd T, Horshit
3rd 1M Inefeirs Prediytics Widhi Supte, Stean Carvalho Srishliesh

ard hGUCERLG Bisttars Ug - 2.0 Somirhwvin Sinhe, Rlghobin Gugonl,

Wardn Malhlja

Flipkort ﬁ

NATIONAL WINNER BT =R O

d
Cracking Flipkart's Wired Case Competition

W cowldn't e prouder that Dakah Rosto, Mimmba Dutio and Yeshono Lalpwion waon oerhoes india’s most prized
corpurate cose competition luu well s B

Compstdor Priz= Menay:

36+ ' 2100000 )

“Winning the Flipkort ohollenas won a defining moment, thanks to Maostsrs' Unlon, With merrtnrﬁ-hip, stortup grants
and thae VIP program’s structured guidanoe. we tumned idecs into éxscution The support and resaurces ot MU foades
it the ultrrate platform forn bulliding @ buginess ”

b



Case Competitions’ 25

Rank  Host School Competition Team
ot S0 Bocoonl Igrite Pltavh &0 Cimone Ay Muloul J
Tl Thapar Lriwrsity Slortup idedg MIRIFP, Ebran 5, Parh AL Anvara] 5

i'lrr-;»rl-E Ahvigter, Arpun bWMothur,

I5E Hyde LISk Btromegy Coee O Titi

g2 EH Hyderobod HUSKTRy Bromegy Cose Compatiticn Veashara Letkean

it SEM KM AL Thi Pesrfet Coamnellcats Blexat Sherrrng

2 rbdibAS MR Case Compatation Jetny {.ilmgrdl"r I Eses rrees Bl pby
and SLHA Bocoon| lanim= Jorpedhy Mokkor Yosubora Lalwsmnd
ard 114 Uhideigstar Saniclogme B-Plom Beant Frokhar Gupla, Rogwl Josh

HUSK.

Winning at ISB

Cuf team of Simons Arun & Yoesnoma cams 152 at 158 Strotegy Challenge Daotimg tooms for ofl top inchos

B.Schoals

Compstiores Prize Monsw

40+ 260,000

| Wl ctireg rrees ||

“Masters’ Linon hios oean instramental in shopmg our journsy. The mantorship sezsions ratmed our stroteaiss ono
provided a Btrudturss] approsoh from idedtion to exacution. The direct introductions with the CXOs who visiie
pormi s wers [nalisabliz T expariancs thlly thoweasad the urliue snvironiment Mastars” Union Sreates for

ombitious isarmare ke us®
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MEXL EsU Meag6L obez codifars
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Notable CXOs on Campus

Guest Name Designation and Company
Ronnie Screwvala Chinir persiin & Co-Founder, upSrdd
Rajly Arcnd ety Mo ing Dirsotor, Axin Banlc
Vikash Jain - Marigging Pirsctor & Seniot Partner, BEG
Padkcuan bi:':r'lpg Farmgr KD Scdanture Strotegy
Alay Gool hdaraaing Dhnsslon, Naoarrs
Amanprest Singh Baja| Calntty Manoger - [1diy & Southaast Asia, Alrbnb
Rashid Dolah Co-Folbddr & CEQ mSouared Shopping Centres
Mana) Goandhi Chual Finanoial Qificer , Ralioncs international Lig
Nitin Navigh Gupto Emvel Executive Officar (CEQ), Aster DM Healthoare
Atul Kharots Chiat Operating Offtcer, Indian Qi Adoni Parts
éhl:lnl:ittﬁ Mand'-lrntlu i Chiaf Brand Officor & Chiol Qultbre Oilicer . Zaplo
Subhiash Chandra Garg 1AS officer & Farmar Ecanaric Aﬁz::lrs
Sapratory of Indlie Govermment o Irndia
hanpraot Slngh shuja (it Digitn| Officar, Bl Indin
Manprest Ahujo Chigt Digitol Officar, PwC India
Ankit Garg Folitider, Walksfit
i"mmt& Arora CEQ, PYR Clnemos Lid
Tarun Sharma Ce-Faundar & GED, mCoffeina
Dinash Guict Cruet Qparativg Officer (CODL InaioMAaeRT
Anu Movatia Co-Faurday, Boooa Blhco)
-Ehr:ln-dnr .ﬂ.g-gﬂny':-ﬂ i Mlarging DirEctor, ‘I_L':E-E:-:pn.-ss.
.ﬁ.’i-i'llill:l-!::frl}ﬂi'l.ﬂl : i Co-Faunder, CoalrSwitah
Shashank Randey Falinder v, 1000
‘Sanjay Varriwal (Co-Faynder & CEQ Spyneal
‘Sachin Tayal belpnmg| g Craster, Profiy it
vikram Paweah Prasidant & CEG, BMW Indm
Abhishek Chakraborty CEQ, DTDT Esprass
Ashinh Kashyop Foundir and CED, INDmaney; ibibe Group (redBug, Golbito)
Nl George Managmig Dirsetor, Aot [ndio
Madhav Kosturia Foundsr , Zi e
P-Tl:'!-‘?l-ﬂﬂ él;."ﬁl:'lﬂrﬂ'll:l i CEC B MDD Inde-Ritkaldn Blflds Pyt Lt
_Dﬂﬂuk-.lnin i MO & CEQ, Jubllont ingravia Limited
Vikos Bagarls Faundar, PesSals

Ajal Thond] CeeFouypgler, Slaspsy Owl Coffaa



Guest Nome: Designation and Company

Sumit Fur CEQ, Prana Wallness

Apoorva Bapna . Chiml Cultues Dfficer, WPP Group

Ankut Baneal . Fouridar & CEQ, GO Partrors

Arignd Bhatia . Faunthar, Merst Erindu

Lrilv.urlll-ﬂﬂni;rn - Co-Fourdsr & CEG, myHG

Amit Bangal . Co-Founder & CEO , 0 Sauarsfzet - R Dash

Funest Bansal Co-Founder & Chisf Produst Officer . 97 Squareisst - R Dash

Rahul Garg - Fiyuricar, Mo lix

Akahay Bector . Chalrman & M Cramica Footis

Upasana Taku | Oo-Founder & CFO, Mabikiik

RahUl Sharma Cr-Founder & CEO, Micrarhink

Sridhor Venkitsawaron CED, Avnlan Consuiting

Chandra Sgkhar Sarmah Chymf Product Officern, 08 ndig

Mkl . | Co-Foundsr & CEQ, Finarkain Analytios

Nalyyo SHggl - Faundsr & CEDLEdition

Fiaohi Marang - Fhundir, Heads U for Tails

Saurabh id'u:]:(_:i - Co-Fiunder & Chisf Execiitive Officer, Labor Jeero
Notable CHROs on Campus

Gugtﬂum-n Designation and Company

Shirin Sahaal Ex-Cih\ef Peopis Gfticer, PWC Indio

shlimika SHvastava | peopls Leada: walmart

Rajiv Aroro | GisuphR Head - Tlent & Leodershin Development. Adari G

Kabim Bhotparia Hemd of HRE - MEA & Turkiay, JLL

peterru Moraing Wescthwo - CHROD, Sory Bleturgs Natworks

pavita Azad - CHREOL CollegalDekihn

Slijit Bose - CHRG, BlusTokal Coffes Rucikti=s

Mimisha Ennn_Pntmk CHRO, Alvaraz & Marsol

Priti Ahujo CHRO, Amvihkanr Group

Adityo Chakravarty | Hend of MR, Adcazda?

Privanka Anand Vice Predldent & Head al HR || SEA; Ceoania & Indio, Eriesssn

-E'u-':hin Tiwari - Heird ol HR; Moglepin

Himika Arora Gupta Sroup CHRO, Stonax indlo

Amulyeo Sah | Spnior VP & CIHRO, Invest inclia

Ciineshwar Singh Group HR Haod, YalraLem



|W_§E’5' Union, aned 1t has besn oyveny
i GBI e thestorn, Tuahar b shown strong
prOrtEt ware-HEARtER by, cnid the abiiity 1o take cwrsrshln
of complis projects Hig comrlbutiors hove not anly oddaed
vilue to aur digsl initinllves but olsn resiebid o maty ity
Beymnd his yaars af sxpsti=snne

Vinit Gupto

|1

e inta Bisridla deCllont Solutlahs Manbaoer

Wl T harrleg cumes gt Moto |4 ataes but his

\ rive, covd megr rmess to learn Ho oflawed him to ok
B's butin great o son khim groiw in confdence and

Bhrr =hort thme,

Bodorirmdh s been on ssc=lient oddition to surteam |He gilldkly
understood the busingss despite goming from different morkets and hos
sl earad crimizal wcta wWith minimol support Hin ecasrmess o l2orm,
ap-ntiensd appreash, and strangstakenslds)y

b to rremaningiul Impact, Ha i awaluabis tedim

to grow In higrole
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What Ou

peters’ Unian hosbean an exneptiond| experiense for us at

b The studants bring o mrecombinatinn of strong business:
srvreprararinl drive, and real-wisric proplam-saiding skills

=t Folind of Intstviws. we Wers Impressad by thair abllity 1o think

ntrbtEgnlly ond adortgllskly to t dynomilc nobers of our indisTe

Fre

Ayush Tyagi

Re=inbans sigeappes T A il ST

g e Fire T T Tearm marnbyars for cur |moio o was o critical
B ar==mi's Exponslon) GBad v tirmed ta Mastsra! Unicinto

t thal couid shoes our'ambitiolsvision, From dboy ong
! demanstotad ag||ity, entrepranaurial mindgssr and on

oot foa) bty oo novigote omblguity-ciuolities vital for Bulliing
| el patkets from the ground up

Wi have all struggled in our parly years to decsds whiol profeselonal fald we
thould prek o how o tulld oun corears. it's something thot one connot

ducide just by mading or knowing about caresr opportun|tes
W recentheenpoged with

e rrancs frorr Mostars Unian to fus] thmr
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nid gleabinl nindust o jeplayvod by Lhe el idsnte
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Accreditations/Memberships

AACSB (Assoclation to Advance Collegiate

Schools of Business)

FACSE I the world's laroest retwork of businesssshools and
cnrporets parmars, widsly régorded nstha alobal standared
bar excallena=in butlress edusation

Masturs! Unjan |= un AACSE mmmmiksr,

EFMD Global (Eurepeon Foundation for Monagement
Development)

EFMD Glisbal is ¢ lsoding Intsrhotiondl natwork of buningss
aghodls and carporatlong widily recognized for pramoting
excallance and innovatlen in monagsmpnt sduootion

Ml iy rehip offers otcess o mmllt-..r gesuUranoe sysiems
bnﬁnhmu;:rk.mg Latle and glabal eallabaratione

Asan EFMO Slobal membes, Mprtsrs' Union joins g sslact group of institutigns comminiad to
gphaldieg globol oeet procticss in mpnagermeEnt educoton and Sontinucns MmproeemeEnl,

®BSIS

BUSINESS SCHOOL

ATl

BSIS (Business School Impact System)

Thix Blsiness Gohas| mpact Syatom (B5S) =m0 glebal
atizessmunt by EFMD theat medEurssthe impdst o Business
sghoul oremiEs. BSIS evolumies business schouls ooross nevan
oreipact o mensiens-fingrsigl Impact, sducational mmaet,
busiress developmant impact, inmtellectual impact, soglewml
Im'pnr:'r; impart an the regional scesyitsm, and fmogs ond
wistbility impant

Matters' Unlon Fas proldly been owarded the BEIIS bk, recodrlzing its muairalle mi'r.-::un'i-r.-._u-, strofig
imelstey engogement, ond meaningful inflesnse in ts scobystem
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Dr. Ehupeaah Monoharan Dr, Nandini Seth Dir. Himis a

BB T Corter bt PR M BT P el Al Wi L atihiagni A
Dirmctor Fagulty, Atscoiate Professar, Aassoigte Professor, Agsaatanl Professor,

Morketing Manogomont Quantitative Methods and Accotnting and Fingnoe

Doclsion Solances

Dr. Vipln Sreakumar ma Chakloder

i T CEnkrr i G o Piprsgalors
Assneiote Professor, gacoiots Profesair,
Stroteqic Manogemant J ; SSRnomios
Dr. Kashika Sud Cr. Ajith Babu Rajot Mathur

LEAay T




Dr. Ashish Bha angl Rajora

SO T E:lll:'_‘uﬂu:{.ly E_u'.||.u{'||:|:-'l

Asi|wtont Professar, it Frofesson

Cpgrationn Manogemant le Polioy

Dr. Mun=er Kalliyil Dr. Antra

S0 il B ey B A Arng kg

AEfIStanE Prolezsor, " Azgmtont Professor,

Econuimics Dwscrlsdon Solences

Dr. Aarti Sharma Gr. Rinku Mahindru Dr. Aditya Kulashri
Ol Bae Nuucy Dueseslp S=ify Bl i Dty LTy R A Eonriirn

Axsociotn Prefessorn, Assoclote Professor, Asslstont Profesaor,
Monogement Finance Crgermizations! Bahoviour Crganizational Behaviour

b |



Mr. P
Thal,

Loctur

Visiting Faculty

100+ Faculty Visit Mogterz Uniogn from vy Leoguesz & Top Ronkad Golleges

Dr. Vishnuprasad Nog
Py P, DAE SOnpnided

Uredergtormdireg Statiati

Or. Mesnokshi Rishi Cr, Shad Marris Mr. Raghavshyom Romamurthy
s o 2eanoimiy, Soeotti GebhemenTy FFUES S, AT Sty il o Shoedr LN i MUY VIO A0 e S L LI e il
Gabal Macroscopomics The Sclenoe of Bullding Effective warketing and Retall Analytics

Teams [witly MMNIME)
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Strotedils Leadarship
Family Business

Mr. Pratap Girl DOr. Rojogopal Roghunathan Dr. Pradeep Hota

FofpEtion Prlicy & SEaiktudrh
1T L 1 -

Dr. Krishanu Rokshit Dr. Koustubh Dhargalkar Mr. Aswinl Baja]
i Axsoc Prof Wi iy Wik oy Fmaitiy

W et hr Davwger Thét i nd A i1y Wind Sreerees
Hiow to Builld Successful Brands Bezign Thinking and Protatypling Parsonal Flnance




200+ Ind - T L and N

Manaj Kahll Dr. Edward W Rogers Mpr. Elkeinig Ezekial

Fuarpnae Dislerotey Pland Fibrrmi e el B s L Finmripr (ISR

arfThans o LT ST b e tmTiATe

MappEing the Future of Ensrgy Seutor Art of Mapoging Comples|ties Bullding Marksting Strategies

Mr. Satigh X

Forrriner AL
Sterrreerr CN AT Ty et 255

Startups are Changing

]hurld

How Bo Financkal Markot]
Work apd Danvotives

Dr. Arvind Mayaram Dr. Avantika Tomar Dr. Narendra Jadhay

- hilFL
| LI >
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1 Classiflication of Studenls

1.1 Classification of the Enfire Placement Pool

Categories Humbor
1. Sought placamant through the instilute 173
2. Didl not seek placemeant fhrough tha mstitule 81
2a. Entreprenaurship EE
2b. Continuing education 3
Ze. Rstuming to / jalning tamily business 5
2d, Sought placement oulside Ihe campus placement process 12
22 Dig rot seek placement for othar reasans ]
Total students In the PGP TBM Programme Graduating in 2025 234
Tatal students eligible for placements 17
Tetal who did not seek placement through the institute 61
Total offers accepted 162
Students awaiting offer lalters/active nagotiation/in final 11
Intarview processas
Students for whom dnto s unovallable 1]
2 Seclor-Wise Classificalion
Humber of Offers
Secior
Domastic Intermatiomnal Tatal
Banking, Financal Senices and
Insurance (57 31) 9 4 2
Conglomerates L r i
Cansulling 14 a 14
Consumor Goods [FVMCGE) 4 0
Consuimnss Serces T 1 ]
E-oomumarco 5 a 15
EngincaringTechnology L] a 5
Environment & Enargy z a 1
{;\ Infaimeton Tochnology (IT) 22 1 3
:, Inm'mtund Treda | Exports 1 o 1
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Liogistios & Mobility 10 0 10
Kanutaciunng i ad L]
Dnilirie Sandvog 5 1] 5
Chihars {Edutoch) 6 0 f
Cibvoly [Ratoll) 1 2 h
Phamacaufical Maalihonne 3 o 3
Real Bzl & o &
Stanups (Emerging Tech §
Vanturis-backed) ' . 7
3 Function-Wise Classification
Functish Number of Offers
Pomestic Intermational Total
Businsss & Strateqy 1 | 33
O=te 10 1 11
Finanes B 1 9
Foundar's Offics & Chisd of Staff 2 2 i
Markafing 19 1 10
Opernliorn: 3 4 10
Froduct Managomani 15 0 15
Salen 7 1 in
Gen=ral Marmaygemeni 0 ]
Cormulling 1 7
Humin Resources b 1
Caingoery Managomen! 1 O 1
SyutemaflT 1 i 1
4 Location-Wise Classification
4.1 Clasaification of International Locations
International Location Mo, of Offers Accepted
Abu Dhalbil 8
Dubai 4
1
13 ;'f'f’%‘;-H
1 e |
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4.2 Classificalion of Domesilc Locatians

Demestic Location No, of Offers Accepted
Fan India 149
Tatal 1459
Dascription of Salary Heads

1. Fixad Yenrly Cash Companent: Thit I& a total of Ihe annual basic salary and additional

guaraniaed cash components These additional components include cash payments and
allownnces that are pant of the annual package. The lerm guaranieed slunifies that the amount
is coftaln dnipgs thare L an gverall pay revision, The compononts falling under this salary head
ara final and are not reldted o performance.

2. One<imb Cash Paymenl: Thig iend indicates the valup of the romungmabon gvan 1 a

cangidalo as & one-hrme cash oerain, mosty al the me af jaiming.
3. Total Guarantesd Cash Component: This s the sum of the fised yearly cash compaonent

and the one-time cash companent

4 Mazimurmn Eaming Potontial: Thig is the sum of the tnial guaranieed cash compoanent,

maximum possible:|iried variahle pay 2nd &l olhar components of salary (hat are a part of Hie

offer.
5 Salary Coin
5.1 Combinad Salary Stalistics In INR
Safary Head in Max edian Moan Bata
Floed Taary Cagh Compansnt | SO SI014RT | I2BOAS | 2RB9519 152
Owi= Time Caih Benehit SO0 1500000 [ 280000 401479 444
Tota) Guarmntesd Cash Comonant 1732000 BI016AT | 237645 | TTIRSEI 161
Maximum Esmning Potential 1000000 | 12800000 | 2778750 | 3339213 162

* For Intevnational =alanes, all conversions 1o INR from USD are mada a5 per tha closing rates
an 9ih o-:mbg-: 2&25 Dietla & Sourced tmm tl'ru Emhnn-;m- Ralzs afficlal website

5.2 Salary Statistics at Purchasing Powar Parlty (PPP) [in USD)

Salary in USD at PPP* Min | Max Madian Mean Data
INF Salary (Total Guaranteed Cash Component) B5489 |394857| 113524 | 124458 149
Mon-INR Salary (Total Guaranteed Caah Component) | B2601 | 1723764] 1113%0 [ 112359 13
Combined INR arnd Hon-INR Salary (Total Guaranteed
Cash Cewrnpanent | 2409 | 304847 1135724 123487 161
INR Salary (Maximum Earning Potential) 98717 |431787| 133268 151629 149
NomeINR Salary. (Maximum Earming Potential) 82601 |204352| 111390 | 120283 13
Combiriad IMR and Non-INR Salary (Maximum Earning
Potential) B2601 |&317R7| 132048 | 145114 163
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“Calculaled 35 par the 2025 PPP conversian rates for all available currencies, sourced diractly

ftom the IMF's efficial websity,

LTrded | btk oo Jrmel e aleiral i tam e e L PO BE R A

4.3 Salary Heads - International (USD)

Wy

IOEMDT)

Salary Head Min Max Median Mean Data
Flxed Teariy Cash Componemt 45225 104671 67639 &7ON9 13
One Time Cath Benefit 1691 N 1671 591 1
Toral Guaranteed Cash Compaonent A5%15 104671 7619 67126 i3
Maximum Earning Potential 45215 124111 BIEID 71038 13

For Intermational salaries, all convarsions 1o USD are made as per the dosing rates on #H
Ociober 2025, Dota 18 soureed from the Exchanoge Rales olflclal website

Links:
(-0ps ey esnhange-cape nrg-rhivign-caln-tistonsusch i
(O vy et hanfe-riles e g ralJuslandaadsnr)

tla.l-.,.__.L

5.4 Salary Heads - Domestic (INR)

b Spess @y ATy arEias =es ol IS D INTY - ﬁmmn&ﬂiﬁ:ﬂﬁmt: l"“:-'lj”

Salary Head Min Max Madian Maan Data
Fixed Yearly Cash Component 1500000 | 8000000 | 1200000 | Z40456% 149
One Time Cath Benafit 56000 | 1800000 | 280000 405255 43
Total Guarani=sd Cash Compenent 1732000 |Wovoooo | 2300000 | 25215322 149
Maxirmim Earning Potential W0A030 |1ZB00000| IFO00O0 | 307003 149
5.5 Soctor-Wise Clazeilication of Salary - Domaotic (INR)
5.5.1 Fixed Yoarly Cash Componant
Scctar Min Max Median Mesn Data
Banking, H“"‘“‘“[Es:;’;’“ and InsUEnse | sann000 | 2950000 |2000000] 2137354 20
Conglameraios 1600000 | Sz479s5z | 1eonopo| 2511988 4
Ceomauting 1926104 4000000 | 2060939 ZZEI0ET 14
Corisumar Gaods [FMEG) 1800219 2200000 |21033%3| 20517y 4
__ Consumer Sarvices 1850000 | 3200000 |2464%00| 2444920 7
/@-'—‘\?5}‘ E.commarce 1800000 | 2800000 |2500000| 2310882 L]
ey
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Engineering/Tochnology 1712000 | 2600000 |245%0000| 2708400 5
Environrmunt & Energy 2000000 | 2700000 |23%50000| z3soooo 2
Informition Technolagy (IM) 1800000 | 3200000 |2320625| 2379647 22
Infomanons Trade § Exparts 1500000 1500000 | i500000| 1500000 1
Loglstics & Mobility 1800000 | 3000000 |zz50000| 2270000 10
Manufaciuring 1700000 | 2260870 |10000D0| 41BEOH4S &
Oniline Sorvices 100000 DTS |2I00000| 2464423 5
Othors (Edutech) 1920000 | 2500000 |2400000| 2320000 6
Omers (Retail) 1800000 1800000 | 1800000 12G0000 2z
Pharmacsulical/He slthears 1100000 | 3500000 |2300000] 2700000 3
Reeal Enlate 1800000 | 2800000 | 1900000] 2166657 3
Stanups (Ememing Tech / Veniurs-backed) | 2000000 | 8000000 |5000000| 5217371 7
5.5.2 One Time Cash Paymont
Seckar Min Median Mean Data
mﬁmm;w " 62000 500060 350000 302400 10
Conpglemersins 200000 200000 200000 200000 3
Consulting 150000 525000 337500 337500 2
Connumer Sarvices 200000 100000 150000 50000 2
E-cammarce 2BO000 430000 400000 IATO000 7
Information Tochaology (1IT) 50000 G06A0 145000 149657 10
Intarnations! Trade | Exparts 500000 500000 500000 500000 1
Logmbics & Mobifity 140000 100000 2120000 270000 2
Manufacturing 200000 1800000 1800000 1480000 5
Cithers (Edutach) Zooonn 200000 i000op 200000 1
5.5.3 Total Guaranteed Cash Componant
Sector Mirs Moo Median Mean Data
sanking. Financlal Sarvices and | oonc00 | 2950000 2248787 | 2278594
Insurancs (BFSI)
Conglomarates 1800000 5147952 1800000 2661948 4
Carmsulting 1526104 4000000 1169039 2311301 14
Consumar Goods (FMC(E) 1600719 2200000 2103353 2051737 4
Consumet Services 2050000 3500000 2454500 2516357 7
E-cotmarca 1BO0000D 2800000 2500000 laig462 23
=7, “mglnuanng Teehnology 1731000 2500000 2450000 !f:;ﬂﬂf e 5
Ioo,
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Envitnarmant & Ennmy 1000000 2700000 2350000 2150000 2
Infarmabon Teoknalogy (IT) 1800000 1200000 2374109 244760 12
Intamatanal Trade / Exparte 20LGO00 2000000 000000 2O60TI00 1

Logetics & Mednlay 18006000 npooan 1300000 2114000 10
Manufactiing 1900000 3600000 3600000 1093478 6
Onfine Sanvices 1200000 3072115 1300000 2464421 5
Othars [Edulech) 1920000 2500000 2450000 2353333 &
Othams (Ratail) 1800000 1800000 1800000 1800000 z
PhatmatauticalHealthzars 2100000 1500000 2800000 200000 3
Reil Esinto TROGT0 2000000 1900000 Li6BELT &
ﬁmv':: Tfm:‘“;m‘ ‘ 2000000 BOOCOO0 5000000 5217371 7

5.5.4 Maximum Earing Polantial

Sactor Min Max Median Maan Data
Ba"”"‘:';i’::fcl:]{::;;m | ap00000 | 3s25000 | 262852 2679728 0
Conglomaerzins 2000000 £477180 2000000 3119320 4
Carnsuliing 1268077 A000000 F439041 2608151 14
Conaumer Goods [FMCG) 2400000 IFTELES 24533513 70481 4
Congumar Servicos 2175000 3960000 2700000 005714 7
E.commarca 2100000 3000000 ATRTS00 27208 5
Enginesring Teshncioyy 2500000 3500000 200000 2H20000 5
Ernronment & Enargy 2750000 2000 ZRTSON0 ZBTSD00 2
Intormation Teehnolegy (1T) 1000000 4338400 29004452 INITE1L
Irtamaticnal Trade | Exports 1375000 ZITS0DO 217R0a0 1375000 i
Logistice & Mobility 2500000 1400000 2600000 2698500 10
Maaulscturmg 2200000 3600000 1600000 1200000 6
Onling Services 1200000 3072115 2787500 27059423 5
Others (Edulech) 2400000 4000000 2787500 1062500 &
Others (Retoil) 2200000 2200000 2200000 2200000 2
PhanmaceticaliHenlthcs 2475000 3625000 2500000 2BGEGET 3
Faal Estale ITOO000 12800000 ZB50000 a141667 &
Em“’;ﬁ’f:fﬂ?:ﬂ;"‘h ! 2000000 | 000000 | SOI1TO0 5433100 7
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5.6 Function-Wise Classificalion of Salaty - Domestic (INR)

5.6.1 Fixed Yaarly Cash Coamponent

Fumzticn Min Max Mizdian Mean Bata
Business & Sinviegy 1800000 ADOC000 | 2500000 FAQTT43 ER]
[t IBFTSNS | SR4TeS2 | F110000 2626150 10
Firanon 2000000 | 2050615 | 2250000 | 2234327 ]
Founcle"s Office & Chiel of Sial | 7O oo BOOODOD | FA00000 2LBTA09 &
Meating thoneno | AN0G000 | 2IS00040 2401 5%0 1)
Crpemtions B0 0000 I01850% 2142645 2158933 &
Product Manggomsent 150000 500000 | FOITTEE EAEI00E 15
Sales 1500000 mODObOG | ean0p0 2314350 7
Gereral Manogement 1600000 | 1600000 | 1600000 | 1400000 3
Cofmuling 1926104 | JOBROTT | ZOAROTT 2076402 [
Hhimnn Hesaurces 1 ot 1AGIDNN TR0 1 &rOD0N 1
Caterrry Managuermei 2300000 | 2300000 | FIOOOOO | 2300000 1
HypramuiT 100000 TEGONGO | 18000040 1 AOO000 1
5.6.2 One Time Cash Payment
runEtioh Min Max Maidan Meman Dat=
Buningss & Syategy 2LR0O0 TROOG0G 400000 A0E000 8
2atn 140000 AN0000 140000 244000 5
Feuance 61000 62000 H2000 #2000 Z
Fourssar's Dlica £ Chest of 54l 200000 200400 00000 F0OM0 1
Maraling S00000 | 1BDODGG | 1150000 | 1150000 1
Opsirations ZRO000 1800000 SO0000 B&00D0 k |
Product Manogermant 50000 &25000 200000 247727 1"
Sales 100000 S00000 | 290000 252921 8
Eansral Managamant 2VOTD 10ouang Iouan ingonn 3
Conaulling 150000 150000 1 50000 150000 1
SyatermadT 1800000 1800000 | wE00000 10D 1

T L
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5.6.3 Total Guaranieed Cash Component

Function Min Mo Medinn ME=arn Data
Business & Stikiegy 1800000 4000000 | 2500000 2524840 1
Data 2006705 5247952| Z31R78) 1748190 10
Finatice 1000000 2662000 | 2250000 | 2271027 8
Founder's Office & Chief of Staf 1900000 AONOOOD | 2400000 2692022 21
Marheling 1800000 BOOOO0G | 200000 1602643 19
Crperitions 1049800 AR00000 | 2400000 1688533 &
Produs Manageimeht 1920000 5000000 | 2450000 1644669 15
Sithes 1732000 BO000CG | 2000000 2392056 17
Ganarsl Manaoasmient 1 800000 1a00000 1200000 1800000 3
Cantuning 1926104 I238077| 2048077 2055402 &
Hhaman Resourcss THO0000 1EDODO0 1EO0000 1800000 1
Calegory Mansgemant 2300000 2300000 | 2300000 2300000 1
SystamenT 31600000 3600000 | 3600000 | 3400000
5.6.4 Meximum Earning Patential
Function Min Mar Madidn M Data
Buniress & Sirateny 2150029 4000000 | 2700000 | 2795769 £ 1]
Datn 2406705 H4T7IB0 | 2BIEOSE | 3278514 10
Firianca 200000 ZEZA5D0 1584875 A50179E ]
Foundar's Cffice & Ghief of St 200000 | 12800000 | 2730000 | 3634985 21
Masketing 2000000 8000000 | 277500 | 3127643 19
Cpirations 2500000 3625000 | 3115778 | 3098055 &
Froduct Marsgemmend 2175000 5000000 IR00000 29047288 15
Sules 000000 | 1ZE0000D | JRS0000 | 3404321 27
Ganesl Mitagn sl 2000000 2000000 | 2000000 | z0000GD 3
Conulting 2268077 2600000 | 133404 1380385 &
Human Resources 2000000 000000 | 2000000 | 2000000 1
Catngory Managament 2400000 2400000 | 2400000 | 2400000 1
Syatmmad T 3600000 IBOCO00 | 1600000 | 300000 1
e RITABAN /2 @3
f:.rgj BASU frm D 203
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5.8 Funclion-Wise Classificalion of Salary - International (USD)

5.8.1 Fixed Yearly Cash Component

Function Min Mnx Madinn Mann Data
Busimirss & Swrategy 50157 50187 SO157 50157 b i
Ciata BATST B4257 LAZST 64757 1
Finance BT63% 67619 67619 67639 i
Fournde"s Qffice & Chiof of Sian 23310 104671 23994 I 2
Markcoting GTH30 &T6I9 67539 &7619 1
Operations 47619 67629 67639 67639 4
Salea ATHIG &7T639 57639 67639 1
Conmidling 15315 45225 45225 A52315 1
5.8.2 Ono Time Cash Faymant
Function Min Max Merdian Mezan Rata
Dt 269 297 269 2671 1
5.8.3 Total Guaranteed Cash Componant
Function Mdn Max M lan Mian [ata
Busingss & Strategy S0187 SO157 50157 50157 Z
aka LEER GH94E GhYAR HRS4n 1
Finmrcas LR Graay 739 &T639 1
Foindesr's Oiffics & Chisd of Stan B30 104671 LATD R 91601 P
Marketing Grnls 67539 67639 &T639 1
Dreralionss &TEID £75319 6H7TE39 H7EIT 4
Salus ATEIT 67639 67539 GT&3% 1
Gonsulting 45225 45225 45225 45225 i
5.8.4 Maximum Earning Potontial
Function Min M Median Mean Dara
Buniness & Strategy SETF 50157 50147 50157 2
O3n TaShA 75548 TH5ERE TESER 1
Financa 67619 BTHIY 67639 B763E 1
Foungor's Offico & Chiof of Staff 114784 124117 115448 119448 Fd
Markating 47619 £7630 &7619 67639 1
Cpsesraliomm &76319 67639 67639 47639 4
| e Salen 67639 67539 a6T&EIT 675639 |
-’é f‘“{’" Consulling 45215 45225 45215 45135 il
e 3 7 —
N RITABAN .- ,;.m;fg;h
Fnr (A 1] Union M‘ﬂ( .H.nnh' I:l.ll'Fi (LT

—



5.9 Location-Wisne Classification of Salary - International (USD)

5.9.1 Fixed Yearly Cash Component

Lecatian i Max Mirdian Mizar biata
Abu Dhabi G457 67639 GTEIT G776

Pruibead 50157 104671 bhT 24 7i074

fiyadh 452215 ASLLS AFELS ASELLS 1

5.9.2 One Time Cash Component

Lasatiah Min Moy Median Marar Data
Aby Dhabi 2691 2691 1691 2691 1

5.9.3 Total Guaranteed Cash Component

Latation Min Max Migsftan Mean Data

Ab Dhabl EE4l BTHID T4 HF5E5D E
Dhubeai 50157 104671 BET34 72074 4
Eiyadh 45775 45715 45325 45225 1

5.8.4 Maximum Eaming Poiantial

Location Min Max Madian Mean Diaka
Abu Dhabl 476319 TA5ER 74639 &9007

Dubal 50157 124171 B24ATY B4B02

Riyadh a5235 45125 45175 45225 1

8.10 Location-Wise Clanalllcation of Salary - Domeatic [IMIY)

5.10.1 Fixed Yearly Canh Compenent

Location Min Mes Median Maean Data
Pan nidia 1500000 | 8000000 | 2200000 | 2404569 149

5.10.2 One Time Cash Benafit

Location Min Max Median Mean Data
o m"ag Pan India 50000 1800000 | 250000 | 40525% 43
: mnno;]g:'

For Mas rign




5.10.3 Tetal Guaranteed Cash Component

Locatian A M Mallan Menn Data
Pan [ndia T IT000 BOOOD0D 2300000 1521522 149
5.10.4 Maximum Earning Potential
Location Ml Minx Medlan Mean Data
Pan India 00000 1200000 2700000 I0oF o1 1af
& Othor Details
Se, Mo Pacameter Humber
1 Total Pre-Mlacemant Offers Through Ihtermihdps Awarded &
1 Total Pre-Flacement e Through Internships Accepted T

7 Campliance Stalement

This placemeant repor hes bean pregamed as per the Indion Placement Reporting

Stiandards Ravision 22
The instances where the repon deviates from the standarnis and the reasons for them are
mEnitoned balow:
Deviation from the Standards Reason
None WA

** hitps:/iweb iima ac infprsigalleyIPRSRavision2.2,pdf
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